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Significance of Leadership Gaps in Healthcare
Introduction
A.   The healthcare system within the United States forms more than thirteen percent of the labor force. Research has it that this sector has a higher rate of growth than any other sector in the country’s economy. Jobs are presumed to increase twice as much as the increase in any other sector for the year 2020.
1.   Leadership gaps in healthcare normally refer to matters that affect gender disparity. In relation to genders, the healthcare sector is composed of not less than eighty percent females.
2.   It therefore implies that women are well represented in the employment opportunities. However, the challenge possess itself in the absence of these women in the top positions of management.
B.   It will take quite a lot of time before women manage to acquire equal proportions in the seats of top positions. A previous research has revealed that among a fortune five hundred company, no single woman serves in the office of the Chief Executive (CEO).
1.   The board is composed of only twenty-two percent females. All over the country, female CEOs in healthcare facilities constitute of eleven percent (Pynes, & Lombardi, 2011). Many female leaders are believed to possess both collaborative and transformational styles of executing business enterprises. Leadership gaps in favor of the equality of women are able to derive quite a lot of significances.
2.   The first importance of leadership gaps in healthcare facilities is the ability to exhaust all the time required to finish a particular task (Crowther, 2018). In most cases, women have proven to bear the qualities of sacrifice far much greater than men. Women are able to use up most of their time for the benefit of anyone in need, even when it means that they lack overtime payment. Such a quality is thereby significant in ensuring that all help is issued out without depriving anyone.
C.   When most leadership gaps favor women, a lot of sacrificial time would be utilized thereby allowing for the minimal rates of disasters. Another significance of leadership gaps in healthcare systems is that a proper understanding of situations would be generated. In order for one to become a leader, the quality of listening should be well perfected (Tursunbayeva, 2019).
D.   Women are easily able to perfect the art of listening compared to men. Women are easily able to perfect the art of listening compared to men. This state exists due to the type of situations that most women succumb to.
a.   As we know, women are responsible for the taking care of a child and this means that they pay special attention to the requirements without their mentioning. An individual or patient with any need can thereby articulate them all since they have someone who is able to listen to everything they have to say.
E.   Apart from that, leadership gap also creates easy visualizing of problems in a person thereby allowing for faster deriving of solutions. It also entails that the quality of being able to imagine a greater future for the enterprise at large.
a.   Most of the time, women are able to face every challenge that comes their way and at the same time maintain a clear mood and goal for the future. Having female health workers occupy great leadership positions would ensure that the goals and objectives of the business are effectively met. In addition to that, proper leadership gaps in the society give room for integrity in the entire fraternity.
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