In your initial post, discuss issues that may be raised in employment law and substance abuse policies with respect to the legalization of recreation and medical cannabis.
[bookmark: _GoBack]	The legalization of recreation and medical cannabis is now fully legal in many states not only in Washington and Colorado but also in Alaska, Oregon and in the 26 states of Columbia. However, this legalization creates workplace challenges and it has been the highest concern of the employers who aim to have a systematic process in their business. Therefore, many advocates in employment law developed a legislature to maintain a safe workplace such as the zero-tolerance policies which are the Drug-Free Workplace Act of 1988 that requires workplaces are drug-free. Employers also have a duty to follow the Occupational Health and Safety Act of 1970 that maintain the safety of the workers. However, even though some of the company does not allow any illegal drug abuse in their workplace, there are still employees who failed in drug tests. In this process, it will create challenges to the employers to find new employees (Griffin, 2016). Also, according to Liquori (2019), the use of cannabis near the workplace can lead to a loss of productivity and it may lead to a number of workplace accidents and problems. In this process, those workers who will not follow the company policies will be punished by the law.
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