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Social Movements
Social movements are alliances of informal people who have teamed up with a common objective of instigating for what they believe is a beneficial change or against a particular a harmful social change. There are two theories that explain the occurrence of social movements which are the deprivation theory and resource mobilization theories. Deprivation can be relative where a group feels discontented thus having shared grievances relative to another population group. There is also actual deprivation of the basics like the food and shelter. In resource mobilization is whereby occurrence of a social movement depend on the availability of resources. These resources can be; powerful leaders, funding’s, means for enlarging the movement by wooing new members etc. social movements start with emergence for whatever reason. Coalescence then follows where strategies for getting more participants are developed to increase its capacity. Bureaucratization or institutionalization happens where those who had volunteered are replaced by paid leadership and staff. Decline of the social movement occurs after achieving or not achieving their objective. 
Social movements have been existence from 17th century. One of the social movements that I will be discussing is the labor movement. Labor movement in America started when there was emergence of artisan’s trade free wage-market late in the colonial period. In United States labor movement was formed due to the interest of protecting workers. In industries the labor movement was advocating that people working in industries should be working in safe conditions with better wages for their labor and reasonable working hours per day. It also made efforts of stopping child labor, advocated that the industries should give health benefits to its workers and give them aid in cases of injury and retirement benefits. Journeymen tailors recorded the earliest strike in 1768 where they were protesting a reduction of the wages. This led to formation of Federal Society of Journeymen Cordwainers (shoemakers) that marked the start of trade union organizations. From there many different labor movements have been formed. Initially they started from skilled workers, then there arouse others based on gender, ethnic groups, races and others against child labor.
Labor movement has spread as some merged with political parties like in Europe there was formation of labor party. This helped the movements to spread. The spread has been even to different nations and in the labor movements there has been formation of unions under deferent sectors. Example of these sectors are: teachers unions, doctors, nurses, students etc. they advocate for almost similar reasons as those in the civil war period. Young workers in leadership offer hope for the continuation of the labor movement (Tapia, & Turner, 2018). People are now able to join together and negotiate with their employers called collective bargaining which is now globally recognized as fundamental human right. These movement have helped to strengthen democracy as workers get to voice their need in policy debates therefore in policy making, they are considered. Some of the laws that have helped include the child labor laws, compensation in accidents to workers during their duties, federal minimum wage and also raising the pay etc. they also create avenues for sharing knowledge and help in problem solving.
There are three sociological paradigms namely; structural functionalism, conflict theory and symbolic internationalism.  Both structural and conflict theories are macro sociology in that they look at the society in a bigger picture and suggests on effects on social problem at the institutional level.  In structural functionalism which sees a society as a structure with parts that are interrelated and function together to contribute to the whole of the needs in the society. The functions can be manifest or latent. In the labor movement the manifest functionalism was improvement of the working environmental standards, wages and insurances or medical covers while the latent function was it discouraged individualism as the movement spoke on behalf of its members. In industrialization increased production cost is also a latent function as the wages are increased and the working hours reduced the industry doesn’t make much as it could have desired compared to when there is no labor movement. Another latent interaction was that for the labor movement was that during bureaucratization of the movement it provided the volunteers with employment opportunities.
 The conflict perspective sees a society as being made of different groups which have interest in competition for power and resources. Our social world is explained by the conflict perspective by looking at the groups that are having power and is benefitting from a particular social arrangement. In the interest for power labor movement moved up to the level of joining politics as mentioned earlier the labor party was formed in Europe. Labor movement have also been used as a political weapon (Hertel-Fernandez, 2018). In the labor movement like in the days of industrialization there was large gap between the industries owners and those who provided labor. The owners exploited by giving workers little wages or no wages at all and with many working hours so as to grow their industries. This resulted to two groups of the “haves” and “have not”. There can also be conflict of interest like in case of energy democracy (Sweeney, 2017). In labor movement leaders exploit their members in ways that they fail to fight for their rights or needs e.g. pay increment when they are bribed or their pay is increased. The leaders also impose taxes to members that only benefit them without any return to the members.  This turns the movement to having different social rank between the staff and the members.  
Symbolic interactionism gives an emphasis to how human behavior is influenced by meaning and definitions that are created and maintained with others through symbolic interaction. It reflects on micro- sociology.  A sociologist suggested that people respond to the definition of a situation rather than its objective. Industrialization acted to provide source of employment and then the labor movement saw it that they were using people as a source of cheap labor then the people went to the labor movement definition. This made them support the movement and advocate for what the felt would favor them.
Labor movement was significant as it ensured the relations of the employees were properly observed at work place. This was made possible by formation of labor act the development of codes of conducts which ensured rights of the employees were made a priority. Creation of a conflict resolution strategy was one of the major roles that the labor movement shaped. This reduced conflicts in the work place. Democracy was also strengthened as the workers air out their concerns for representation in policy making.  As a result of labor movement criticizing low wages and remuneration this has had a significant impact even in the 21st century. They have also helped in shaping the workers’ rights.
I can therefore conclude that rise of social movements is important as they help the members of that social movement to fight or argue for what they feel they have been denied or what they need to achieve. In the labor movement policies have been made that have helped fight for the writes of the workers. This has helped prevent exploitation of the workers by their employers. It has also helped improve the working conditions for the workers. There are also disadvantages in social movements as individualism is inhibited as democracy is enhanced. 
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