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Regulating Off-Duty Conduct
Technology has provided employers an occasional monitoring channel to their employee's off-duty conduct, unfortunately, there are no specific laws that directly oversee the limits to the act. A series of other periphery employee rights and laws like discernment and harassment are what has been in place, for the left-out gap. According to Lisa Guerin, an Employment Attorney, it is likely that the type of off-conduct is the pioneer dictator of how employers choose to react to their employees. Despite having no constitutional laws to intrusion limits, many states consider it illegal to invade privacy, be it physical or online, irrespective of the act at hand, (Guerin, 2019).
Relating to my work experience as a procurement officer, there are times where we encountered social interactions with our sole competitors outside the supply chain, precisely with a procurement officer as well. Over time, my senior developed interest and concern to my relationship with the competitor’s workforce, in grounds of possibly sharing vital information, to a point of suggesting to join our meet-ups. The demonstrative intelligence from my senior was on point since the interaction poses more of a risk that the social aspect. My perspective, on the other hand, was different; the consciousness about my interactions was on point too, since we shared a hobby of watching baseball over the weekend.
[bookmark: _GoBack]Based on the nature of our interaction, the purpose was not as perceived by my senior, bridging the conflicting perception illustrated by Max Weber's Theory. The theory of symbolic interactionist perspective highlights conversation as an interaction of symbols and must have intention and interpretation, (Crossman, 2018). My intention and interpretation under the context, differed from my senior's, hence the aggravated reaction. Generally, comparing the two interpretations supported by the theory, with the evident baseball intentions, I would treat the monitoring act as a severe invasion, since it was at the verge of ending my personal relations.
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