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Sonography
Sonography is also called Ultrasound, which is a medical test used to diagnose medical conditions in patients. The test uses ultrasound waves, also known as high-frequency sound waves, to develop the body's images. Besides, it is used to listen for the echo and send out frequency sound waves, translating it into an image on a computer. Pregnant mothers use a sonogram to take pictures of their growing fetus, which is still in the womb. These tests are done by trained physicians who read the pictures to identify whether the patient has a condition or not.
The medical physicians that practice sonography are motivated by the love of the work they do. This applies to students who are willing to pursue a career as diagnostic medical sonographers which will help in determining their success. Also, having role models and great mentors while pursuing this career would help students and other aspiring sonographers to learn different technical standards that are used to carry out sonograph exams, which is an important aspect (Mitchelle, 2019). Thus, if someone is motivated to learn about sonography, nothing can come in their way. If they have great mentors and instructors guiding them through their learning process, then the motivation to become successful sonographers increases, which results in consistency and persistence. It is said that sonography is not for everyone but with passion following the right procedures and help from the right people, one can become a successful sonographer.

The strategies that could impact the workers' motivation in this profession include more recruitment and retention in the healthcare system and the reduction of job stress and occupational injuries. In recruitment and retention, the healthcare system should recruit more qualified sonographers and provide them with a passionate orientation which would enable them to stay in the organization. Sonographers having less experience such as students and interns should be provided with a mentor who would guide them into their daily activities. Retention can be a motivator to sonographers if they are provided with incentives and benefits in their professions. Also, reducing occupational injuries such as severe pain and musculoskeletal injuries by using scanning ergonomics properly can motivate sonographers to stay in a healthcare facility. This can be done by educating sonographers on using equipment that would promote appropriate body mechanics. High workload stress can also lead to sonographers not become motivated to work due to stress. Hence, after-hour calls need to be limited to emergency only call-in examinations to prevent burnout and fatigue to sonographers. 
Again, employee empowerment can be improved in sonography by setting realistic expectations of volumes and examination by the managers. This would promote a healthy workforce whereby sonographers are not fatigued or tired of doing too much work from high set expectations. Also, rewarding the self-improvement of employees can improve employee empowerment in the organization, and appreciating sonographer's efforts in the healthcare system would empower employees to be motivated. Lastly, having mentors that provide useful advice and support during difficult cases would empower sonographers to seek help whenever they feel stuck in the career.
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