Student 1: The distinction between employees and independent contractors is important. The status of someone who works in your business makes a difference in how you pay them and in how they pay taxes. Worker status (IC or employee) is also important for pay and benefits status. Independent contractors usually work for themselves and work on multiple contracts at the same time, whereas employees are employed by a business. 
The FedEx case deals with independent contractors suing against FedEx Ground & Delivery. They argued that there was a misclassification between workers on the basis of workers and contractors. By labeling the workers as Independent contractors they saved on taxes, health care, pension, etc. 
I truly think uber and other “self” service jobs should be classified as something else. You are your own boss working for a specific company and that’s what makes it difficult to decipher. If there was another category, the workers should go under that. For tax reasons, I feel it would be better to just work for the company because you’ll have more benefits rather than being an independent contractor.
The majority vote was to make these types of workers “independent contractors”
Student 2: 1. One factor is training; in skilled or semi-skilled work, independent contractors often do not need training, so if training is required to do a task, than the worker is generally an employee. Independent contractors agree to do a job and bill for the service performed; payments are generally made upon the completion of the project or specific portions of the project. Employees are paid regularly regardless of how much work they are perceived by others to have performed. Last but not least, if the worker is doing very similar work to other workers that have been already been classified as employees, then that worker is also an employee. This applies no matter what the worker's apparent job title is, and even if they are performing a one-time task.

Source: https://www.edd.ca.gov/pdf_pub_ctr/de38.pdf (Links to an external site.)

2. For years, FedEx had maintained that its FedEx Ground California drivers were independent contractors, paying them as such. A dispute between those drivers and the company went up before the CA Ninth Circuit, which ruled that because FedEx controlled the drivers, they were independent contractors in name only. This was a major blow to FedEx because in the past, the company had been able to shift the costs of their trucks, uniforms, scanners, fuel, maintenance, and even insurance onto the drivers. In addition, drivers were not paid for missed meals, rest periods, overtime compensation, etc. In the ruling, it was made clear that the results of this case only applied to drivers in California due to the state's workplace protection statuses, but drivers elsewhere planned to (or were already) challenging the status quo as well. 

Source: https://www.forbes.com/sites/robertwood/2015/06/16/fedex-settles-driver-mislabeling-case-for-228-million/?sh=674ec8c6c22e (Links to an external site.)

3. Based on the article, it seems more logical to consider Uber drivers independent contractors. Their situation is a bit different from the FedEx Ground Drivers, and it is definitely true that, for example, Uber drivers do not have to wear uniforms or drive branded vehicles. They are not forced to operate on a rigid schedule or in set locations/routes, and Uber does operate like a platform connecting drivers to customers rather than a central authority issuing orders to the drivers that must be followed. The fact that Uber has the power to boot drivers if ratings are too low does not necessarily mean the drivers are employees, as employees can theoretically be let go for anything (or nothing, as explanations aren't always forthcoming). The article seems to imply that declaring Uber drivers as employees would cause a slew of unintended effects that would ultimately shrink the workforce and cause an increase in restrictions, which does not seem beneficial overall. 

4. California Proposition 22, which sought to define app-based transportation and delivery drivers as independent contractors, passed with 58.63% of the vote (~9,960,000 vs ~7,030,000 votes).
Student 3: 1)Free lance workers, Independent work, performance artists. 
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2) The issue was using independent contractor for gains which they would not normally have to use for their own employees. They was using independent contractors without paying for medicals, meals, rest periods, and overtime compensation while they used none of the benefits. 
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3)Honestly Uber jobs should be IC which they make their own schedules and pay is based on work provided of the users. Uber drivers are not employees, since that is the agreement signage when using uber. 

 

4) Well thing about prop 22 when getting into the political stand point. People like uber, lyft, and insta cart spent alot of money to get a "yes" on 22 which is the dirty side since they are the one to benefit it the most from it. Politically this happen everyday with every single bill being thought up, brought up, and passed along to the public. Does it seem right at all? no it does not
