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Counselling Competencies and Personality Assessments
Multicultural and Social Justice Competencies
The Multicultural Counseling Competencies (MCC) offers counselors a platform where multicultural and Social Justice competencies are established into theories, research, and practices used in counseling. Some of the social justice considerations while using inventories in counseling include self-awareness of counselors and worldview from clients. Counselors gain self-awareness for exploring attitudes and beliefs, which helps them acknowledge privileged and marginalized status in their community. Knowledge is developed on the basis of understanding the status of a marginalized and privileged, and skills are acquired are used in comparing community status to the experience of others (Ratts & Greenleaf, 2017). Actions taken after a counselor has gained self-awareness are used to learn more about professional opportunities in a marginalized group. Under the client’s worldview, attitudes and beliefs are used to develop knowledge that is used to states the factors influencing the lives of people in a marginalized status. Knowledge-based on the communication of counselor and marginalized is developed; skills acquired under the client’s worldview are used to analyze historical events that shape the client’s worldview. These skills are used to improve communication and interaction with clients from privileged and marginalized clients. Action is taken to assess the limitation and strengths that occur when working with marginalized clients.
Personality Assessments
Structured personality assessments are like formal interviews that consist of questions asked in a standardized order. Structured interviews are reliable since the interviews are easy to replicate if a fixed set of questions is used (Rogers, 2018). The limitation of structured personality assessment is that the assessments are not flexible because no impromptu questions are allowed; therefore, the assessment should follow a schedule. Unstructured personality assessments are discovery interviews and guided conversation because they have open-ended questions that are asked in any order (Chauhan, 2019). These assessments are flexible hence can adapt and changed according to the answers of the respondent. Unstructured assessments use thematic analysis to analyze qualitative data and conduct unstructured assessments hence consumes time becoming a limiting factor.
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