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Theory of Change
Theory of change also referred to as ToC is a continuous reflection process that explores change and how it takes place. In this it concentrates on what is meant in a particular situation, division or even among persons. It was developed by Weiss where he described it as a set of assumptions that were used to explain the small steps that led to long term goals and connections between program activities and results that occurred at every step undertaken. In the theory, there were five well stipulated stages which are awareness, interest, evaluation, implementation and finally adoption (Rodgers, 2014). The importance of the theory of change is to examine ones ideas of how change is expected to take place where it can be difficult to interpret evaluation results without following any programme theory. This paper will discuss the theory of change and how it connects to counseling career. 
In counseling career, the theory of change is very significant since it is used to develop solutions to complex problems. In most cases, it articulates the assumptions of the process through which changes takes place and specifies different ways in which the required outcomes are related to achieving long-term plans and documents them as they occur. For effective implementation, it requires the stakeholders to focus on the changes they want to achieve. Therefore, they include participants to adhere to a certain level of conceptual clarity which they were not accustomed to (JAmeel, 2014). Together, they get to an illustration of a relationship between activities and outcomes which are related to each other over the lifespan of an initiative. 
The theory of change gives a learning framework within and between programming cycles. It expresses the possible causes of development challenge and how the proposed strategies are expected to produce excellent results with prior evidence. The counselor can then differentiate between what worked well and what failed, thus the theory of change have a room for warranting a sound reason for attaining change. In the same context, it similarly helps in creating course rectifications if the selected approaches have not shown results or if the estimated risk happens. The counselor can also have new knowledge and teachings from observing and assessment which helps in refining assumptions and informing decisions on how the approaches should be adopted to show change (Jameel, 2014). They can also adjust according to the circumstances mostly in reaction to emergency and blows as well as regular observing. 
In development and management of partnerships and partnership policies, the theory of change has been utilized. The development of approving on the concept of change has indicated several views and ideas among the developers, heirs, the possible contributors, and program staff among others. It ensures that it fosters consensus and motivates the interested stakeholders by notifying them the preparation procedure and notifying to them how their inclusion plays roles in the long-term impact (Mayne, 2015). Therefore, it helps to develop the counseling career where they can understand and support the course’s contribution to change and also in strengthening collaboration with other institutions that project in contributing to the same outcome. When other institutions are included, they lead to stronger partnerships and better complementarity and coordination. 
It works as the basis of more effective and unified communication. When the theory of change is included in counseling, it clearly brings out its vision and strategies on how change can be adopted and implemented in an individual and the community. In communication, the levels and stages in the theory gives room for communication and conversation where the information is transferred according to a certain process. However, in counseling communication is the foundation where one can decide whether to change their behaviour or not according to how, when and why the information is being given to them (Anderson, n.d.). 
The theory of change is used in planning strategically. In this, change assists administrations to basically plot change processes and the anticipated results and also enables application of the desired projects. For better results, ToC is used together with several approaches. Moreover, the planners need to monitor and evaluate the process, for them to state whether the expected processes as they had reviewed. This also gives them a chance to assess how they can contribute to the individuals and communities for them to change (Rodgers, 2014). The organizations then communicate the change process to both the internal and external partners and unite to come up with engagement strategies. 
The theory concentrates on the well-being of the beneficiaries. Through the intervention where some parties are involved, the theory caters for the income, gender and ethnicity of a group of people where it aims at changing their daily activities. This includes changing or improving their cultural, economic, social and moral activities with the picture of their children in mind since they are the primary beneficiaries. In this, the theory is involved in intervention, production of goods and services, reactions to some behaviors, capacity changes like knowledge, attitudes, skills and opportunities, behavioral changes, direct benefits from the interventions and the changes observed and the overall well-being of an individual (Vogel & Stephenson, 2012). Therefore, the theory is used to ensure that the beneficiaries change for the better where the changes lead to better health, poverty reduction and even food security from the improved activities. 
Through the theory of change, there is improvement of lifestyle. When individuals are taken through the change process they tend to change their behaviours and concepts on different issues. The opportunity to change comes when one is involved in taking a step forward and accepts to undergo counseling regardless of the situation. In this, change becomes the realization that there is possible growth and development to a better human being. They are also engaged in trying some new experiences where they different individuals undertake different steps for them to change (Vogel & Stephenson, 2012). This is a sensitive step where some change steps have harmful experiences in transition from the past to the new being where the individual has a different discipline style. After walking with them and ensuring there is change, one has to create a healthy support system. This involves family, friends or even the counselor until the person can be independent and survive on their own. 
Another connection to the counseling career is that change serves as a therapy. Though it takes different shapes and sizes, the change therapy differs according to the client’s aims and goals. For one to have a progressive change there must be a therapeutic relationship which is in most cases characterized by a person’s openness and acceptance of their situation. Change therapy helps an individual to feel comfortable to the therapist and the therapist can also feel comfortable with their client. In the transformation process, they open up to one another basing their statements on understanding where there can be emotional regulation, cognitive reframing and behavioral shifts to ensure a one hundred percent change (Mayne, 2015). Additionally, the two parties can decide on what level of change to implement and prioritize without affecting one another and ensure that the change they undertake will be long-term. 
The theory of change is responsible for change. In counseling career, the counselor and the client depend on this theory for change. This is because in change, some factors are considered including behavior. In such a context, the theory of change serves as the major ingredient in determining the outcome of the intervention as per the assumption of the counselor. However, it can be very hard to achieve change without forming a bond between the two where they should play their roles to enhance change (Brown, 2016). If the individuals seem not to change, the counselor can then figure out the problem by revisiting their thoughts, feelings and even behaviors together with their family and friends. When all these are well taken care of, there is evidence of change and overall success through the theory of change. 
In conclusion, theory of change is a continuous reflection process that explores change and how it takes place. In counseling career, the theory of change is very significant since it is used to develop solutions to complex problems, gives a learning framework within and between programming cycles and is used in development and management of partnerships and partnership policies, the theory of change has been utilized. However, 0t works as the basis of more effective and unified communication, is used in planning strategically, concentrates on the well-being of the beneficiaries, and leads to lifestyle improvement. Additionally, after walking with them and ensuring there is change; one has to create a healthy support system. This involves family, friends or even the counselor until the person can be independent and survive on their own. The counselor and the client depend on this theory for change. This is because in change, some factors are considered including behavior. In such a context, the theory of change serves as the major ingredient in determining the outcome of the intervention as per the assumption of the counselor
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