To: The Executive
FROM: (Name) Human Resource Director
DATE: 27th August 2019
RE: Role of Human Resource Director 
Role of the Human Resource Director
· [bookmark: _GoBack]As a Human resource director, there is a great need to focus on employees’ relation, especially one that prohibits aspects of employees’ discrimination. This is because employees have the right to work in a place that is free from illegal acts of discrimination. It also requires to be proactive than being more reactive in the working environment to guard the working area against unnecessary complaints from employees about discrimination. For this case, as a human resource director, one needs to develop effective employee relations strategies to create a pleasant working environment. However, regarding employees relation at the workplace, human resource director is responsible for examining and solving any problem that may arise at work that may cause discrimination among the employees and employers.  
· The human resource manager has the right and responsibility to protect the existing relationship between employees as well as employer-employee relations by using effective relationship tactics. To develop a good relationship among employees, appropriate schemes should be followed that contains particular procedures that enable the complete wellbeing of employees.  
· Besides, they should also safeguard that workers have an excellent working place that is free from acts of harassments and discriminations. Another significant role to be considered as a human resource director is conducting an investigation in the working environment and solving issues and complaints among the employees and their employers.  
· Human resource directors are the main interactionist for authorized counsel program, especially in risk mitigation events as well as listening to matters concerning the relationship among employees. A perfect example of risk mitigations controlled by human resource directors are investigation existing policies at the working environment and supporting training program to employees concerning the policies to reduce the occurrence of employees complaints as a result of misunderstanding organizations policies.
Regards 
(Name) Human Resource Director.    
  
