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UNIT FOUR – MIDTERM EXAM
A human resource officer is very vital in any operating company or organization. Their responsibilities are key operations in their work place which majors on recruiting and hiring employees, training them according to the company’s needs, creating employee-management relations, keeping their legal compliance records and reviewing their performances among others. However, in the recent past, the human resource titles have been changing according to the organization’s wish like chief experience officer, chief talent officer, vice president of the people among others. By changing these titles, the companies are trying to alter the expectations for both the employers and the employees to show them that the human resource officer is still one of them, only that he leads in the employee list and is in control. The title change has improved many organizations in personalization, where every employee have adapted the work environment, diversity where the HR landscape have been focusing on creating workplaces which are more diverse and inclusive (Greenough, 2018). 
The focus of what the HR does has not changed and most companies and organizations have only changed the wording and given them sweeter names to suit their duties. However, most HR officers have posed to be great differentiator where the company culture has been solidified and people are now becoming more engaged in productivity, thus making more yields for their company. Therefore, companies who have adopted title change have reflected new trends towards a more people-centric focus within their organization and have also reflected the improvement of their strategic roles played by the officer for the company’s growth (Castle, 2019). In most cases, title change has been experienced in the newly starting organizations. The main reason why HR titles are changing in most organizations is because of the changing technology and its application in the field of human resource. They therefore change because of some factors like talent competition, generational shifts and also technology which has freedom of executing tasks from anywhere. 
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