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Understanding of the Theory
The main reason why trade unions are reluctant to embrace environmental issues is because, moving towards a greener form of manufacturing and production is one of the major ways to reduce greenhouse emissions. Consequently, changes from the traditional forms of production will impact workers through the loss of jobs, changing of jobs and the creation of new jobs that will need acquisition of new skills. According to Rathzel & Uzzel (2012), environmental movements accuse trade unions of protecting jobs at any cost to the environment. On the other hand, trade unions accuse environmentalists of regarding environmental protection at the expense of their livelihood. However labor unions have since increasingly tried to contribute towards environmental protection. For instance, unions have lobbied against water and air pollution.
A major demographic trend influencing national and international unions is the manner in which the latter generations, namely millennials and generation-Z want to work. According to Gramlich (2021), most of the younger generation are conscious about inclusivity, protection of the environment, while also harboring an open-mindset.
Features of Unions
Equity. Unions are established to facilitate social change and perpetuating equity on a large scale. Based on Briskin et al (2021), Unions engage in collective bargaining and other campaigns to change the conditions of work and the workplace. In addition, through negotiations of equity provisions in collective agreements, unions contribute to research and other policies.
Union Renewal. This a feature of labor unions where new strategies are used to increase the overall membership and enhance the ability of unions to represent consistuencies.Some of the strategies employed to achieve this is democratizing union practices and building collaborations with community activists.
Leadership and representation. Rallying the various constituencies of unionized workers according to race, sexuality and even age is primary to the long-term strategy for strengthening Canadian labor movements.
Millitancies. There are three branches of millitancies in the Canadian labor movement. Worker militancy describes collective cohesion and resistance among unionized members while union militancy focuses on the internal politics of the union and labor militancy concentrates on the organized activism of unionized workers. Millitancies helps workers to voice their grievances.

Union density is the ratio of wage and salary earners that are union members, to the number of salary and wage earners in an economy. Its importance lies in its ability to compare the associational strength of labor unions within a country.
Union Substitutions
 I believe there is a trend of many companies to restrict their members from joining labor movements because some companies do not like to unionize their employees. Through unionization, workers are able to find a common voice, which they can use to push for genuine pay, via collective bargain agreements. However, some company executives feel threatened by this provision and capability.
Advantages of Labor unions
Improved wages and salaries. According to industriALL (2021), it is proven that trade union members get better pay compared to non-unionized members, because they can collectively bargain for enhanced wages. Likewise, unions provide Personal protection for their members. For example, when a member is unfairly treated at the workplace, the support from other members can help one seek justice. Safety is also a benefit unionized members enjoy. When a worker is a member of a union, they are granted medical covers that can facilitate their health, in the event of an injury.
Situation of Non-Unionizing in Canada
I do not believe that Canada will experience the same trend that is gaining traction in the U.S, of many corporations opting not to unionize their members, since Canada has a strong union presence and there is an increased effort to ensure that many workers get unionized. Stanford (2020) notes that even though union presence has declined globally, Canadian labor movements have been resilient to avoid such an occurrence. He further explains that Canadian unions exert a stable control on wages, labor laws and national income distribution.
Personal Reflection
I have learnt that unionization uses the power of synergy to empower workers. Pooling resources together is an idea that is used in many industries like insurance. In so doing, benefits are spread to many workers. Moreover, the fact that workers can be able to advocate for their grievances when they unionize is very appealing. It is achieved by the fact that there is more power in a group of people when they come together. Consequently, they are able to work towards a common cause. Further, the workplace can become a very challenging place, especially for minorities and vulnerable people. Realizing that they can defend their will is important and it’s very empowering to me, and this can be achieved via labor movements. At both personal and professional level, the knowledge of unionization demonstrates that, sometime people need to listen to others and to compromise, for the benefit of every party involved.
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