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Employees and management often fight over contracting the collective bargain agreements, which appear, are never respected. The other disagreement usually stems from contractual issues and majorly on lack of a consensus to have a fruitful discussion; as Balistreri observed, the major conflict is usually caused by lack of a common language for both the labor union and the management. 
Unions are good for the American workforce; for instance, workers under union are more likely to have a wage raise than those without a union (Givan & Lang, 2020). This is also true for the lobbying of paid leave for the unionized workers; the unions also fight for health insurance and pensions for their members. There have been heart-warming data provided for the significant rise in the numbers. 
An example of a union at work is the case less than four months ago when LA teachers Union held a strike and placed demands that appeared to fight for the plight of teachers; among their demands were federal Medicare for all, state wealth tax, and defunding the police which unfortunately was met with a lot of criticism. But again, they had done their job; to represent the teacher, however, what it took.
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