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Alternative Dispute Resolution
Alternative Dispute Resolution (ADR) techniques for settling disputes without resorting to action include negotiation, mediation, and consulting. Alternative methods of dispute mediation are typically cheaper and they are becoming more effective in large contract disputes, custody battles, and worker's compensation situations which would normally go to court. One of the principal reasons why the parties should encourage alternate dispute resolution proceedings over adversarial proceedings is that the ADR processes are often positive and allow the parties to fulfill each other's positions, unlike adversarial proceedings and as such, the  court system should require parties to embrace ADR before the plaintiff goes to a court.  According to Ibsen (2019), alternative settlement of conflicts will also enable the parties to develop more creative choices that a judge cannot constitutionally implement.
The parties often appoint the arbitrator and mediator, typically someone with expertise in the substantive field involved, who will hear their case. The arbitrator (or jury members) may not even have to be lawyers. In this manner, the emphasis should be placed on practical issues rather than on technical procedural laws. Traditional litigation does not allow the defendants to choose the judge, and the judge and jury can often need expert experts to discuss exceedingly complicated problems. The greater the arbitrator's experience, the less time is required to get him up to date (Hann Nash & Heery, 2019).
The ADR process is also very flexible. In the case of litigation, the parties have much more leeway in determining which substantive and discovery rules would govern their disagreement. 
The ADR process is cheaper than the court system. According to Hann, Nash & Heery (2019), the advantage of alternative dispute settlement is that it can be resolved earlier than a court and the expenses for each of the parties concerned are smaller. Findings can be maintained with confidence in the ADR system. The parties may conclude that, even if action follows, material divulged during mediation or the arbitral proceedings should not be shared. According to Ibsen (2019), the final agreement between the parties can also be kept a secret if the parties agree. On the other hand, they are publicly accessible as well as to the media.
Dispute settlement of alternative disputes is rapid. Proceedings can be prolonged, and a judge or jury can take years for a case to be tried in several states and counties. According to Hann, Nash & Heery (2019), the appeals can continue for months or years. An arbitrator will also hear a lawsuit that can otherwise take a week of trial with live testimony in a matter of hours. The arbitration may be used to submit evidence rather than witnesses using records. The groups and the panelist can arrange ADR as soon as they can all meet.
Alternative Dispute Resolution allows for more involvement of the litigants. ADR gives the witnesses a chance to share their side of the case and has greater influence over the result than traditional courts supervised by a magistrate. Damage awards are often dependent purely on whether the trial judge likes the participants or is mad at one party either because of a piece of information, such as a picture, that agitates the judge's anger. As stated by Hann, Nash & Heery (2019), juries have paid plaintiffs settlements well over what they would have earned by alternate dispute settlement, as well as the inverse.
In conclusion, the use of ADR has admittedly had the considerable benefit to the parties in terms of cost reductions, maintaining professional relationships, and allocating management resources to focus on future growth rather than becoming entangled in previous issues. According to Ibsen (2019), the benefits and inconveniences of each proposed ADR approach should be considered and discussed by an experienced and knowledgeable legal adviser and the benefits of ADR eliminate the need for parties to go to court.
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