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Construct: Personality
Article: Randall, K., Isaacson, M., & Ciro, C. (2017). Validity and reliability of the Myers-Briggs Personality Type Indicator: A systematic review and meta-analysis. Journal of Best Practices in Health Professions Diversity, 10(1), 1-27. 
Personality is a crucial concept that has been studied by several scholars. Personality refers to various qualities that describe an individual's character. One of the instruments that are used to measure personality is Myers Briggs Type Indicator (MBTI). The above article studied the use of this instrument to measure the personality of various people. The article also reveals the extensive use of this instrument in various areas, including workplaces. For instance, most companies utilize this personality test in the hiring process. Myers Briggs Type Indicator enables people to explore and comprehend various aspects of their personality. These elements include likes, dislikes, career preferences, compatibility with other individuals, strengths, and weaknesses, among others. This study aimed at assessing the construct validity and also reliability of the Myers Briggs Type Indicator. The study also examined the convergence of the Behavioral Styles Inventory with the Myers Briggs Type Indicator F. Based on this analysis; this test confirmed the construct validity of aspects such as sensing-intuition, thinking-feeling, and extraversion-introversion (Randall, Isaacson & Ciro, 2017).  Therefore, this instrument is valid because it is able to measure various aspects of the personality as revealed by participants. 
One of the strengths of the Myers Briggs Type Indicator is that it has been used in many organizations. Most organizations have incorporated this test to measure the personality of respective individuals. For instance, companies believe that this test enables them to create effective teams since members’ personality types can be recognized. Also, workers are able to understand the best way to communicate with one another in a given situation. Myers Briggs Type Indicator has also been widely used in managing staff, guiding career, and improving interpersonal relationships in the workplace (Lake et al., 2019). On the other hand, this instrument entails some limitations. One of these limitations is that this instrument has a small scope. MBTI does not capture all aspects of personality since it mainly emphasizes the 16 personality traits. For instance, this instrument does not measure other aspects of personality, such as emotional stability. Another flow of this instrument is that it fails to recognize that human personality is not static. This means that an individual can take the test and record conflicting results at a different time interval. One of the alternatives that can be used to increase the validity of this instrument is by reducing measurement errors by increasing the assessment's length.
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