JENNIE WALKER
Lanina, I appreciate your critical analysis.  While there is little research on creativity assessments generally speaking, there is quite a bit of criticism of individual instruments (Cropley, 2000).  So your criticisms here are shared by others, as well.  While research points to creativity being important to generate ideas and approaches that enhance innovation (Sarooghi et al., 2015), the construct of what comprises 'creativity' is not well understood or agreed upon. I find that Cropley (2000) shares useful insight in suggesting that with creativity being a multidimensional concept it may be more useful to assess it using several instruments that measure different dimensions of creativity.  I share your perspective on the need for multiple measures.
Personally, I have found that problem solving activities can be useful to kick-start innovation sessions and labs.  Have you had experience with other assessments or activities that you personally found more valuable to reflect creativity and kick start innovation?
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JOHN FANTA
One thing about the RAT test; try not to take the test after a long day. Interesting test though and I scored 17 on the first try. If time permits might try taking it again.  Associating the three words with a fourth to link them together hints at the idea that one is creative. That is, discovering a solution (the fourth word) from three seemingly disparate factors (the three given words) illustrates how one could solve complex problems. In my current job, there are those who would not see the connections between things that could ultimately go together until we brainstorm quickly and see the light, so to speak.
Kelley (2012) reminds us that creativity is sometimes part of the package when we are born; others think it can be learned. For example, Kelley (2012) suggests calling your company's service center or help desk and see what the customer experience really can be. The objective is to see the result through your customer's experience and possibly think about a new way to improve performance. Every company I worked for used customer satisfaction surveys to measure this experience. Noting there will always be a need to improve performance reflects back to the RAT assessment as a way to think outside current situations to link a workable solution.
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ERICA SAMPSON
I didn't get a good score at all on the test. I barely got seven correct. Upon starting the test, it took me a while to figure out an answer because I think I was overthinking it. I also established a word that would fit two of the words, but not all three. I was also coming up with words that were not listed in the answer box, but it could still be applied to the choices given. Lastly, I may have even come up with words that haven't existed yet. Does that still apply as being "creative"? I have a degree in Graphic Design and Animation, and I have also worked as a wedding planner before. So I know I am very creative because I am at my best when I can use my imagination. Unfortunately, you would not be able to determine that based on my score. I am not sold on the usefulness of this test.
It doesn't take much to be creative "Most people are born creative" (Kelly, 2012, p. 1). I believe we create stuff all the time and realized based on our environment if it's a creative idea or not. I feel as if the assessment may be productive for group training sessions. It is building teamwork by allowing everyone to share ideas and working together. Sometimes we find ourselves unable to come up with an idea, and the assessment would be the right way for teams to take a minute to practice thinking outside the box. I feel it would be better suited for team creativity verse individuals. At least that way, you can hear other perspectives and see their thinking process.

The Remote Associates Test is used to tap into our critical thinking skills for problem-solving. "The construct validity of creativity tests would be demonstrated when the correlations among various measures of creativity were higher than correlations between scores on creativity and intelligence measured by the same type of test" (Ochse, 1990, p. 3). Some articles mentioned the test did not show vailidty because the selected words showed a robust cultural base and would only make sense to specific cultures.
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