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The Strong Interest Inventory (SCII) compares patterns of interest with individuals in other various occupations (Thorndike et al., 2009). The results help others pick what profession they may enjoy. I've taken a few of these tests online prior to enrolling and found my results pretty accurate with my personality. Some examples of when managers could use personality assessments in the workplace are during a six-month checkup. At my previous place of employment, we often took assessments throughout the year to track our current status on knowledge when it came to interacting with customers or working as a team. Management gets the opportunity to learn about the employee's strengths and weaknesses and establish what areas they can grow in. My previous manager had me shadow different employees to see where I would fit best, based on an assessment. 
 
The Strong Interest Inventory (SCII) measures someone's interest and offers insight into someone's potential career and educational path (Myers-Briggs Company, n.d.). The personality test uses the results to identify different areas that influence our behaviors in areas like our social environments. The test picks the individual's personality style and how it is applied in the leadership role, style, learning, team building, etc. Finding a capable path helps the person find ways to be involved in careers that interest them. The Strong Interest Inventory has the most extended history of any psychological test (Donnay et al., 1997). An added strength to the test is how it helps identify your personality traits and finds a career that matches. The weakness of the test is the length behind the personality test. Depending on the length and patience of the person taking the test, they may decide to rush through it, which means the results wouldn't be as effective in placing them on the right path, nor learning about them. 
References
 
Donnay, D. A. C. (1997). E.K. Strong's legacy and beyond: 70 years of the strong interest inventory. The Career Development Quarterly, 46(1), 2-22. https://www-proquest-com.proxy-library.ashford.edu/scholarly-journals/e-k-strongs-legacy-beyond-70-years-strong/docview/219425027/se-2?accountid=32521
Myers-Briggs Company. (n.d.). Strong Interest Inventory® | Career test. Personality Assessment Inventory and Professional Development | The Myers-Briggs Company. https://www.themyersbriggs.com/en-US/Products-and-Services/Strong
Prince, J. R. (1998). Interpreting the Strong Interest Inventory: A case study. The Career Development Quarterly, 46(4), 339-346. https://www-proquest-com.proxy-library.ashford.edu/scholarly-journals/interpreting-strong-interest-inventory-case-study/docview/219384914/se-2?accountid=32521
Thorndike, R. M., & Thorndike-Christ, T. M. (2009). Measurement and evaluation in psychology and education (8th ed.). Upper Saddle River, NJ: Prentice Hall.

