MELANIE
In your own words, explain what objective and subjective tests questions are.
There is a significant difference between objective and subjective test questions for any assessment.  Objective test questions are what we commonly know as true/false and multiple choice. Objective test questions have only one correct answer. While on the other hand, subjective short answer. Subjective test questions allow the students to arrange a response in their own words using a couple of sentences (Blended Learning Resources, 2021).
Compare and contrast the use of both types of test questions according to the following:
Sources/types of measurement most commonly used
Objective tests test the student's knowledge, where subjective tests test the students' experiences (Shaban, 2021).  As a tax instructor, at the end of the free tax class that I teach each fall, each preparer must pass a certification test to work for us.  The certification test is an objective test to test the students' knowledge. 
Situations in which you would use one type over the other or a combination of the two
Depending on the actual reason behind the test, it will determine which type of test to use if the organization wants to gauge the employee's knowledge on a topic like my organization, then using the multiple-choice objective test.  Using a subjective test could be used to test the employee's experience, which could be used to promote an individual.  However, using a test that uses both subjective and objective test questions would be beneficial for promoting an individual or even hiring a new employee.
Value of the data
Both tests have value in their value to the organization.  The test takers are either being tested on their experiences with the subjective tests or scored based on the test takers' knowledge using objective tests.  The accurate tests value is that the organizations can use the test to see what the employee knows about a topic.  Subjective tests value are the employees can show their experiences. 
Strengths and weaknesses related to scoring and interpreting the results
Strength for using objective test questions include that those can be quickly graded using an online assessment forum.  The weakness of objective test questions is time-consuming to prepare. The test writer must write out questions and the answers for the teste to choose from, usually one correct answer and three wrong answers, which results in a multiple-choice answer (Shaban, n.d.).
The strengths of subjective tests are that they take less time to prepare as the writer only must write the questions and complete the answers. A weakness for subjective is the lack of being able to use online assessments but instead by hand. Scoring by hand also means that the solutions are based upon the personal judgment of the scorer.  Two different scores scoring the same tests might give the same test different scores based on their judgment based on the teste answers (Shaban, n.d.).
General limitations of each type
There are always limitations for each test that include if there is a quick turnaround time.  If an organization needs to conduct a quick test, then the subjective test would be quick and easy to prepare but could take time to score.  While on the other hand, the objective test takes time to prepare and less time to score.  The organization will need to consider these two limitations when deciding which test to use.
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ERICA
Objective Measures
Objective test questions are also known as select-response items, meaning the individual chooses their response from a list of alternatives (Thorndike et al.,2009). When utilizing objective test questions, they can be found on a test that involves true or false responses or any test that needs a specific answer and not an opinion. The many multiple choice test I've taken in school were also examples of objective test questions. There were numerous choices listed, but only one answer was correct. The multiple-choice options allow the researcher to understand how the individual comprehends the question. This could be considered a strength of the test because it helps the researcher formulate the scores easier based on the student's answer. The downside of the objective test is when using a true or false test, the individual can guess and get the answer correct without really knowing the answer. 
 
 
Subject Measure
When it comes to subjective test questions, we can see examples of this in the form of essays or any form of open-ended questions format. When deciding upon what form of test to give, you should consider your objectives and the impact you're trying to make in your outcome (Diem, 2002). The subjective test allows the individual to provide their own input utilizing explanations or perspectives from their view or experience. I enjoy this form of test because it feels more personal, and you learn a lot from conversing with people. As a blogger, I use subjective questions a lot. This can be a strength to the test because I can use critical thinking when analyzing the results. The downside to the test is trying to keep track of any bias in the feedback. Sometimes, people may answer what they perceive you want them to say verse being transparent during the questionnaire. 
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