MELANIE
To test our student's Schedule C tax knowledge after completing the tax class, the individual must complete a certification test.  The following six questions are a small example of some Schedule C tax knowledge test questions.  When writing the test questions out, the person preparing the test must be knowledgeable in the topic.  Multiple choice or True/False answer options fall into the objective test question category  (Rice, 2005).
Several steps must be considered when developing any type of assessment for knowledge testing.  The most significant step is first to determine the purpose of the test (Diem, 2002).  The following six sample questions are to test the knowledge of the tax class students to ensure that the student has learned the necessary items that will allow them to prepare Schedule C tax returns.  The tax instructor could give a pre-test to each student before the tax class, letting the instructor know where each student starting knowledge base falls then compare with the after-class knowledge.
Schedule C Tax Preparation Assessment Test
1.  Non-employee compensation is reported on what form?
1. 1098
2. 1099-NEC
3. W-2
4. 1099-G
 
1.  A Taxpayer mows lawns on the weekends but during the week trims trees.  Can the income from both jobs be combined on one schedule C?
1. True
2. False
 
1.  A self-employed taxpayer's business donates money to a local charity.  Where does is the deduction shown on the tax return?
1. Schedule C
2. Schedule D
3. Schedule A
4. It cannot be deducted
 
1.  What is the accounting method called when your revenue is recognized when you receive it, and expenses are recognized when you pay them?
1. Accrual
2. Cash
3. Managerial
4. Forensic
 
1.  If a taxpayer works as an employee all year long but sells Christmas stockings at craft fairs, do they need to claim their income on Schedule C and deduct expenses on Schedule A?
1. True
2. False
 
1.  When does a self-employed individual have to file a Schedule SE?
2. Never
3. Over $1000
4. $400 or more
5. Always
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ERICA
Making decisions is a part of our daily life. As time has evolved, so has the way we conduct educational and psychological evaluations and measurements to help make informed decisions about individuals or groups (Thorndike et al., 2009). When deciding upon what form of test to administer, you should consider what you're trying to achieve, essentially the end game. Consider your audience (Diem, 2002). Establishing who is going to benefit from your research will also help with figuring out what to ask. Also, I have learned the placement of words on a test can make such a big difference. Incorrect grammar is confusing and reflects a poor model to administer to others (McCowan, 1999). I've learned from a previous class using descriptive words also makes a difference when creating the questions. With the help and guidance of our selected reading, I have formulated a questionnaire on knowledge of leadership skills. They can select the answer they believe to be correct. 
 
1. Good leaders have very strong _____?
a. Critical Thinking Skills
b. Poor Communication
c. Non-Authority
d. Lack of Accountability
 
2. An effective Leader is able to problem-solve?
a. True
b. False

3. _____ states clearly what the goals everyone should be working towards?
a. Customer
b. Management
c. Employee
d. Unknown
 
4. Which is considered a poor leadership skill?
a. Overcoming Resistance
b. Communication Skills
c. No Adaptability
d. Problem - Solving
 
5. Which is a benefit of providing rewards to employees?
a. Employee Engagement
b. Customer Complaint
c. Dishonesty
d. Minor Problems
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