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Article Critique
This paper will discuss the article “Using Student Task Groups to Teach Group Process and Development” by reviewing the group characteristics, client challenges, theoretical orientation, diversity issues, group work interventions, evidence-based principles, lessons learned and Saint Leo’s Core Values. 
Article Overview
Introduction
The decline theoretical and field curriculum in group work study has been noted to be in a critical state. This has created a situation where group work can neither be facilitated nor supervised with adequacy and keenness. Adoption of group work practices in the field is as a result of saving on cost but not the value of group learning. This article puts preference on exposure of students to group work dynamics t foster identification and development of group related aspects. 
The Course and the Task Group Assignment
Students pursuing the Master’s program in Saint Leo Private University in Maine divided the class into groups and tasked the groups to develop a major presentation about group work practice. The group tasks was meant to educate the members about different approaches to group work practices. The group adopted role playing, didactic teaching methods and vignettes to complete the tasks. The approaches mandated were activity and task groups, mutual aid and therapy. 
Group Characteristics
The group consisted of four or five members. Each group chose their members based on their preferences and common interests. The groups were scheduled an hour of class time to carry out their group tasks which served to validate their works and saved time from those with multiple obligations. 
Client System Problems or Challenges
The groups found it challenging to adopt and leadership roles. They preferred open forums of group discussion and did not validate their need or the influence formal leadership would have on the group. The groups also demonstrated a resigned approach towards direct conflict. They opted to hold their opinions to themselves rather than face issues arising from conflicts. Some member in the group opted to confront conflict within the group setup with humor. Their resigned approach towards conflict resolution, even though they had already noted and defined the conflict, was attributed to stringent relationships that may develop from any means of direct conflict resolution methods.
Theoretical Orientation
The article approves use of engaged responses from their instructor most of which were set at the beginning of the group work task, and others that developed gradually according to the instructor’s observations and recommendations.
Diversity Issues
Maine was predominant with the White Anglo-Saxon Protestant ethnic group who adopted the culture, “If you don’t have anything nice to say, don’t say anything at all.” This culture is a relative reason behind the student’s lack and avoidance of direct conflict confrontation and resolution. People from Maine are described as, “very polite, very nice, and very reticent about expressing feelings that might be considered negative.” The author of the article describes a different scenario if the group test was carried out in another cultural dynamic region. Since he was from New York, he ascertains that the cultural diversity there is a critical reason for the fierce nature of their culture and suggests that the same group work project there would yield feistier and more engaged conflicts clash of wills.
Group Work Interventions
	The article observed positive input by the groups and a shared engagement. The group dynamics did not demonstrate any form of formal leadership but members opted to fill those responsibilities according to their natural perceptions and personalities.
Evidence-Based Principles
	The students demonstrated inclusion as a primary aspect of group findings. Groups demonstrated accounts of inclusiveness, mostly facilitated by their design of informal leadership models, as a means to articulate mutual aid within the group. All members within a group were allowed and given the chance to voice their own opinions, even those that resulted to avoid leadership tensions. This inclusiveness also demonstrated the group’s tendency of personal value given to every individual within every group. The motivation resulting from the personal input value facilitated unity and open nature of discussions without excluding anyone. 
Lessons Learned
	The group work assignment made practical use of groups to portray the group dynamic and its aspects. The group acknowledged their leadership dynamic within the group and this will facilitate future leadership proposals for the group. They realized how their groups avoided a formal leader and the tendencies of the members to hone their leadership capabilities even without structuring any leadership context. The groups also learned conflict identification as a core concept of group dynamic. Though they avoided open confrontation, conflict identification is significant towards resolution. 
	The group work assignment has allowed for practical recognition of group dynamics and group related concepts. The need for a lead role in situations has been identified by the students and the concept of formal leadership introduces framework and structures for group dynamic approach to situations. The students also demonstrated inability to openly confront conflict, but would rather hold their opinions. Though the class was meant as a laboratory of the fieldwork, the group can thus be able to detect members avoiding conflict by holding their opinions and thus can effectively adopt strategies of inclusion. 
Saint Leo Core Values
	Saint Leo University articulates the value it places on community. Being a Catholic School, the university has a firm basis on the significance of social responsible environment to facilitate the spirit of unity, belonging and interdependence. The group demonstrated their unity as a group in their discussions and avoiding leadership related conflicts so as to foster unity. The university also values personal development and the groups demonstrated this aspect by their commitment to each and other members of the group.
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