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Introduction 
Learning philosophy is a type of narrative reflection that transmits one's approach and beliefs to learning and teaching. It may contain learning goals and objectives for an instructor's learners or the purpose for learning as an instructor, teaching and assessment protocols, and an instructor's approach towards improvement of learning. A good learning philosophy has to entail how teaching and learning transforms and makes a difference in the life of learners.
Teaching and learning philosophy is important to instructors. The choices that an instructor makes are often influenced by their beliefs about teaching and learning. Therefore defining your philosophy as an instructor assists in making choices that are thoughtful on how you approach learning. These choices will assist in devising the best methods to use in learning that can impact learners.
 For instance, if you believe in students learning by collaborating and prior knowledge.  The best method you can use to teach is by performing team-based activities and forming small discussion groups. The above-named methods can work well with the philosophy at hand rather than using the lecture method which will not convey the ideas well as to this philosophy.
Implementation of the learning philosophy. When an instructor has finished the task of identifying their philosophy an important step is how they implement the statement. Translation of the goals into action during learning is the key part that impacts learning and the feedback the teacher receives from their learners. Teachers need to give details on procedures and strategies they will use in daily learning. Therefore to this development of a learning philosophy statement is key in learning.
Learning Conceptualization
        Learners appear to gain more when they see very clear links between what they are learning and their real-life experiences. Human beings are natural learners starting from a very young age and they actively engage in making sense of their world(Bransford 2000b). students can learn the specific content when they actively engage in the processed and practices that coincide with that discipline.
        Teachers have to put into consideration the learners' life experiences. As stated that learners learn well when they can link their experiences with what they are learning, teachers have the responsibility to come up with policies and methodologies that considers those experiences. For teachers to put those considerations into place they may have to ensure that their teaching philosophies expose their learners to their practices as stated by (Bransford 2000a) that students learn in a more meaningful way about the subject matter through exposure.
        When learners take ownership of their learning, learning can occur. The value of care comes in where instructors can ensure that learners own their learning. Learning becomes more robust and meaningful when individuals have a set of choices and directions about their learning activities. Teachers have to care how learners feel about learning and how they wish learning could happen. For instance, when people are in charge of their learning they get chances to engage their minds in environments rich in experiences(OWP/P Cannon Design, Inc. 2010).
         The concept of everyone is a teacher and a learner of all time. From this concept, the value of competence takes shape in a great way. Matching the right student with the right teacher is key in the learning environment. In many ways, students learn from their teachers as others learn from their fellow learners. Teachers also learn from their learners who come up with other ways of handling and approaching a task. This concept gives empathy to greater levels of competence from the two groups. 
       Community members, physical surroundings, and culture comprise a learning environment. The value of confidence comes in in this part of the general school environment.  For this case, learning institutions that use the environment as a component for integrating learning realize benefits including better performances, and increased engagement in learning. These groups must have a compelling and clear direction, prospective structure, and resources necessary which would ensure competence is achieved (Richard 2004). due to this confidence in learners increases as their school is working with the community.
Learning Actualization 
         As a profession, I would give learning the best it deserves, in that, I have to create an effective teaching and learning philosophy statement which demonstrates that I am able, knowledgeable, purposeful, and effective. I would clearly state the goals for student learning, which would guide my activities with my students. Not only will I form goals but I will see that the goals are enacted fully so that learning becomes successful in all ways possible. The next step is to assess the goals to monitor progress towards achieving the goals. 
        Also, the creation of a learning environment that is inclusive should be one of my priorities which would aid in ensuring that the goals of my learning philosophy are achieved. This will be done by creating rhetoric for my learning philosophy, coming up with structures that will help in seeing me through with my student goals, and lastly, the language to use will be at the level of my learners.
Conclusion
     In conclusion, to have an effective learning philosophy,  one way of achieving this is by providing students with an appropriate learning experience. If ways can be found to create an environment that provides learners with learning experiences then learners would improve and enjoy a good learning environment. A teacher needs to ensure that what is in their portfolio is consistent with the philosophy they are using. Instructors are like coaches who should provide structures for learning experiences.
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