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Potential Bias During Counselling
One of the challenging situations that counselors face is tackling potential bias during a counseling session. The bias stems from personal values that differ from one individual to another and from one culture to the other (Schiepek et al.2017). I can tell that a potential bias has been activated during a counseling or interview process by identifying various components. One of such indicators is the fundamental attribution error. The error is a result of the tendency for people to lay much emphasis on explanations based on the personality or dispositions for behaviors reflected in others. The counselor puts little emphasis on situational explanations. The error is showcased when a counselor's explanations have elements of blame to the victim. The attributions may be showcased via explanations or eye contact that lack empathy. Another element is anchoring where a counselor pegs his/her arguments and decisions on the initial pieces of information given by the client especially in the introductory parts of the session. Such prior assumptions lead to labeling of the client by identifying him/her to well-known cases. At the back of the mind, the counselor may determine that the client is reckless or deserves to be in such an awkward position. Another way is the ignition of reconstructive memory. In this case, a counselor remembers the past and reconnects it with previous episodes (Davis et al.2018).
I would not share my potential bias or value conflicts with a client. One of the reasons for my decision is to avoid imposing my values to the client over their beliefs, attitudes, behaviors, or feelings. However much I hate homophobic tendencies, I should avoid making direct statements or gestures that seem to influence the final course of action for the client. Besides, I would avoid sharing my potential bias with the client to be able to understand the client better. Sharing my biases might put off the client making him/her feel quality or think that I lack interest in what the client is going through. The client may develop a prior conclusion that I may not be able to offer a better solution or recommendation for I lack empathy or I tend to blame the client for his/her actions.
I always dislike and also discourage any elements of same-sex relationships, for instance, lesbianism and homosexuality. I always feel awkward for a man to tell me that he is in love with another man and that they are planning for a wedding. Same-sex relationships and their components disconnect me from the normal world.  I expect the bias to have both negative and positive implications in my future career as a counselor. The major positivity is that I would be competent in discouraging such relationships especially in clients who come for advice concerning moves by others to lure them into such relationships. I would use my values as my powerpoint to make recommendations that discourage such sentiments. Also, the bias might be detrimental in my career for it would create a barrier to understanding clients who seem okay with such relationships.  I might no be able to give a better panacea to such clients.
The negative impact of potential bias on the counseling process can be reduced in various ways. One of them is the maintenance of a neutral position whenever my values conflict with those of my client. A neutral position would help to restrain my values not to affect the end-results of the counseling process.  I can achieve such a position by simply acknowledging and keenly listening to what the client says without judging. Another method is training, myself to develop self-awareness by taking an inventory of my values, attitudes, and feelings (Colledge, 2017). During a counseling session, I would first determine the beliefs and values of the client to forge accommodation and tolerance.
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