To: The Executive,
From: (Name) Human Resource Director
Date: September 04, 2019
Re: Role of Labor Unions
Creating Unions are also labour rights which are part of human rights. Unions fight for substantial rights of the employees. When labour rights are weakened, then unions have less ability to fight for the rights of the employees.  Unions make employees more aware of their rights as workers. Not every individual who accepts employment is fully aware of their rights and privileges that come with the position. For instance, an employer may try to misuse employees by denying them appropriately timed breaks in a high paced work environment, and many employees will tolerate this type of abuse out of fear of losing their job or having their direct supervisor upset towards them. 
[bookmark: _GoBack]The collective agreement of unions protects employees from this kind of abuse by informing them of their legal rights. As well, the union will make employers liable for if injury or illness were caused because of workplace abuse or neglect. Therefore, if affirmative action is voluntarily adopted, then employees should work with unions and other essential groups and associations that protect the rights of employees. This is to ensure fairness and equality in the workplace.
Additionally, labour unions help in collective bargaining. It mainly happens when a group of employees at a particular company or organization join together to boost their negotiation power. For example, an individual worker might feel that a certain new safety measure should be executed in the organization, but he might have less power to get the company to install the proposed new measure. But if the whole workforce is made aware of the need for the new rule and combines to pressure the company to implement it, there is a much higher chance that the company will comply.  Unions help in joining employees together, allowing the voices of individual workers to be heard and made into a goal of the whole union. Unionized workers typically select their representatives to bring their concerns to the union’s attention.
Regards,
(Name) Human Resource Director.
