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Agreements among shareholders are usually a legally binding contract in a company outlining their rights, responsibilities, privileges, and protections. As observed through this course regarding contract laws, shareholder agreements can be used to secure relationships among shareholders and provide clarity on several issues within an organization. The case under review is the Ritchie v. Rupe regarding the future of shareholders in organizations due to reasons of shareholder oppression (Dawson, 2014). A Texas court in 1988 observed that minority shareholders in limited corporations could sell their shares when they feel oppressed by the majority shareholders. 
It is understood that shareholder agreements are supposed to protect shareholders from any potential conflict that may arise. However, the information contained herein indicates that constituting harsh policies or wrongful conduct by other major shareholders may prompt others to quit the partnership. For instance, in the present case scenario, Ritchie v. Rupe, the Texas supreme court observed that Ritchie’s conduct was observably oppressive since he abused the authority of the corporation with an intention to harm the other shareholder, consequently creating a significant amount of risk to the organization (Dawson, 2014). Business law experts' arguments have indicated that the case may have set a precedence of more abusive conduct by majority shareholders to the minority shareholders.
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