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Organizational Communication
Communication has developed to become an integral component of corporate success across the globe. Communication growth has been fueled by global political turbulence, media transformations, emerging communication needs from stakeholders, and the digital revolution, which have forced employers and employees to reinvent in order to succeed. However, the fundamental objective of effective communication has remained unchanged: communication in the workplace has to create value to business by helping in the achievement of the company's overall goals (Guffey, & Loewy, 2012). As a result, both academic practices and workplace engagement apply communication as a tool for value creation. Personally, after studying organizational communication strategies and practices, I have identified three insights as integral in becoming an effective communicator. The three insights gained include workplace readiness, incorporating technology with workplace best practices, and best job search strategies. In the following part, I discuss the importance of each insight in my career. 
Best job search strategies
As noted above, the current job market is highly competitive; hence, job seekers need to position themselves before employers in such a way that it will enhance their chances of getting the job and succeeding in the workplace. Understanding the current job trends, technological advancements, and workplace practices that affect jobs are equally important (Harris, 2017). Being aware of these trends enables job seekers to establish effective job search strategies that include creating cover letters and resumes that make them stand out. Using communication insights learned from organizational communication strategies and practices will greatly enhance my job search strategies and the ability to stand out as the best suitable employee and ensure future career growth. So far, I have learned vital skills like how to customize my resume to meet the employer's job requirements. Job descriptions and requirements differ significantly sometimes; as a result, submitting a standard resume for all job openings can be suicidal. I have learned it is wise always to customize resumes based on the job opening requirements. Also, sending resumes blindly for any opening will never get me the right job match. Candidates with applications that do not meet the job requirements and deliverables stand no chance of being shortlisted. Instead of tweaking the cover letter and resume to realign the skills with job deliverables give better chances of standing out in the job market.      
Additionally, I have learned to build a personal brand as an effective charm to succeed in the job market. Personal branding is a self-marketing concept in today's job market; it entails how people perceive an individual in the workplace or the general job market (Vansteenkiste et al. 2016). A personal brand is built on the foundations of a positive reputation, such as career/job accomplishments and personal characteristics. The concept entails understanding who I am, what I do, my audience, what I am best known for, and my track record. Positive personal branding is integral in maintaining positive interactions in the job market. Branding enhances networking opportunities and also helps in creating an appealing LinkedIn profile. Career advisors consider LinkedIn networking as an essential tool in fostering career growth. Maintaining the right networking connections allows people to share job openings, knowledge advancement opportunities, and sometimes recommend others for job opportunities.      
Workplace readiness
The workplace is constantly changing and challenging to employees. As a result equipping yourself with the necessary workplace readiness skills is critical in ensuring job security and career growth. Employers are increasingly looking for job seekers with the best workplace readiness skills to minimize job training costs. Workplace readiness is significant in ensuring workers have the basic academic requirements, personal skills, and critical thinking integral in employment maintenance (Harris, 2017). Communication skills like reading, writing, and speech skills are crucial to perform optimally in the workplace. Communication skill plays an integral role in acquiring of work readiness skills. Besides, workplace readiness enhances the ability to think and make decisive choices, be friendly, and maintain a corporative attitude and ensure work ethics by being honest and showing respect to colleagues and supervisors. 
Moreover, effective communications skills in the workplace help establish high productivity standards as well as create strong working relationships at every level in an organization (Harris, 2017). Applying the communication skills learned in this course is important in establishing clear channels of communication, build trust with fellow employees, and improving morale, output, and general productivity. As noted by Manroop& Richardson (2016), employees who communicate effectively with fellow employees and the management are considered to be valuable company assets. Therefore, good communication skills are integral in team building because it allows communication and collaboration among colleagues, peers, and supervisors.  
Acquiring job readiness skills will be important in enhancing employability chances in this highly competitive job market. Job candidates who show job readiness skills are considered by employers to be more appropriate for the job than job seekers who lack workplace readiness skills (Ritter et al. 2018). Employers are inclined to prefer job seekers who portray high aptitude in the performance of job requirement skills.  In addition, workplace readiness skills will increase my employability chances because I am equipped to make sound decisions, acquire new skills and knowledge as well as to adapt to changing workplace environment.  
Workplace reediness is equally beneficial to the employee as much as it is to the employers. Possessing work readiness skills enhances the chances for career growth because of being better equipped to carry out designated duties (Ritter et al. 2018). Workplace readiness also boosts the proficiency and confidence to pursue career advancement opportunities. According to employers, employees who possess workplace readiness skills are integral in the success of companies productivity by performing their tasks correctly, within time and help achieve the goals and objectives of the company. Workplace's communications skills also increase the chances to integrate into the workplace as well as identify career progress opportunities hence minimize the employee turnover rate for employers. Effective communication that is free from retribution and ridicule allows unrestrained sharing of ideas promoting an innovative culture within an organization.           
Incorporating technology with workplace best practices
The workplace is increasingly relying on the use of digital media and technology to promote business objectives and goals. In today's world, everyone is technology savvy; everyone knows how to handle mobile devices and how to navigate the internet and across social media platforms. However, as a job seeker or an academician, being able to understand the academic and workplace best practices is important in ensuring effective communication and creating a positive impression (Guffey, & Loewy, 2012). Solid writing and excellent grammar skills acquired from this course help in incorporating technology with workplace best practices. Most organizations are looking for job candidates who fit the current organizational technology requirements. For instance, employers look for candidates who have the right skill sets to operate and perform various functions within an organization. Such skills range from operating machines or how to navigate and share information using simple computer applications.
Using technology to communicate in the workplace entails exercising the utmost level of professionalism in the work environment. Different organizations have different channels of sharing information in the workplace. For instance, posting internal company information on social media is unacceptable. In order to apply technology effectively in communication within a working environment, employees are required to read and understand the company's communication policy (Ritter et al. 2018). Understanding the communication's policy will allow knowing what channels are authorized for official communication and what information employees can share and with who. Technology has greatly enhanced the amount of information and data available, learning how to gather, filter, and disseminate the information needed and discarding what is unnecessary play an integral role in workplace communication. Besides, the language used in communication needs to be non-biased and foster cultural inclusivity in the workplace.            
In conclusion, the job market is increasingly changing and challenging for job seekers. As a result, it is important to acquire the necessary skills that will allow candidates to stand out during a job search and also in maintaining and advancing in their careers. Organizational communication strategies and practices provide an opportunity to acquire these skills and stand out in the job market. The most insightful skills learned through the course include and best job search strategies, workplace readiness, and incorporating technology with workplace best practices. 
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