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Salary negotiation is inevitable for any individual working for an organization or who is about to start working for an organization. compensation for work can either be in terms of cash or either good offer, for instance, one can be receiving a basic salary of $ 20000and healthcare allowances of $ 2000. Compensation enables one to balance between their lives and work since it caters to their bills as well as ensuring their wellbeing. During salary negotiating several factors should be considered they include; individuals worth, proper timing, being realistic as well as being confident while asking for compensation.
("How to Negotiate Salary: 37 Tips You Need to Know", 2021)States that, Before going out and bargaining for compensation one should research and establish what other individuals with the same qualifications are earning in that particular organization. in my case, the healthcare facility is new and has had no employees before I can compare with other employees from other young healthcare facilities within that region. This would enable me to roughly estimate the compensation I should be asking for.
Assuming that the organization did not provide for bargaining for compensation in the job application form, proper timing for asking for compensation is very crucial for any individual looking forward to starting working in any organization. The best time to ask for a salary is when the hiring manager asks you to("How to negotiate your salary," 2021). Since most organizations provide a range during an advertisement for the job, I would use that to answer. In case the hiring manager does not ask me to, I would ask for compensation during my second face-to-face interview since it means that the organization is interested in hiring me.
I would be realistic when asking for compensation by either stating the exact amount that the organization has offered or by stating an amount slightly higher than the amount that they have offered. this would make me appear as an open-minded person but not as a rigid person who is not open to discussions.
Finally, I would ensure that am confident enough to ask for compensation. Being confident shows that am equal to the task and that am going to deliver my tasks excellently. on the other hand, not asking for compensation may raise suspicions that I may not be equal to the task since am afraid to ask for compensation.
 	All of the above are very crucial whenever someone is negotiating compensation for work. Therefore, I would ensure that I know my worth, am realistic and firm though open to bargaining, I would confidently ask for the salary and finally ask for it at the proper time.
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