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1. How is confidentiality practiced in your workplace or placement setting?  Is it more healthy or school-based?

Confidentiality is becoming a very vital aspect in today's organizations as critical information such as proprietary technology, health records, staff records, marketing plans, among others, must be protected from internal and external compromise. Our workplace adopts a health-based strategy to enhance confidentiality. First, there is proper labeling so as to treat its confidential information as strictly confidential legally. For the company, labeling appears on its hardcopy documents with the following information, "property of Vintech Corp. No part of this products  can be copied, disclosed or used without permission from Vintech Corp". Secondly, there non-disclosure provision in every employee's employment contract (Lee, 2018). This prevents employees from handling highly confidential information from disclosure, either internally or externally. Thirdly, there is limited access to confidential information through passwords and encryptions. Therefore it ensures that employees with the need to know have access. Fourthly, there is an exit interview for departing staff. Finally, the company watches its confidentiality terms strictly to ensure that it makes obligations regarding information confidentiality perpetual. More so, there is a keen watch over visitors visiting the organization. 
2. Which motivational theories have shaped your personal learning? Provide examples.
McCuskey's Theory of Margin has typically shaped my learning. The theory usually defines how the concept of life on a particular individual (load) can be offset by resources available to that given individual (power). Ideally, margin can easily be reduced through the reduction of pressure or increasing the power. For an individual, the load could include elements such as goals, self-concepts, personal expectations, career, family, and socioeconomic status (Boyd, 2015). On the other hand, power could include aspects such as mental abilities, coping skills, relationship skills, health, influence, and personality. The personal motivation surrounding this theory is that power surplus can motivate an individual to learn more while increased load could lead to underperformance or less motivation. The first step is to look at my teaching styles and find out resources that can be of great help to students. If students are equipped fully resource-wise, they can reduce their load and gain more motivation. As an instructor, ways to minimize burden include: acknowledging that a margin exists, understanding everyone's concerns, contributing to the load, and tailoring a solution as early as possible. 
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