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Contemporary Issue: Equal Employment Opportunities 
[image: ]The topic of equal employment opportunities has been around for many years, with most citizens feeling discriminated against by their employers. This issue went way to 1875 when the supreme court made a ruling that the united states congress did not have the power and authority to bring the long history of discrimination in the private sector to an end (Brown, 2014). This ruling undermined the authority and ability of congress to protect the civil rights of all citizens. In 1963, President John F. Kennedy introduced the civil rights legislation to the senate, and it was opposed through a filibuster (Brown, 2014). The civil rights act was then re-introduced by President Lyndon B. Johnson, and it managed to pass in the house of representatives and the senate and on 2nd July 1964, the bill was passed and signed into law by President Johnson. The Civil Right Act made it illegal for the unequal application of voter registration requirement and discrimination in schools, employment and public employment (Brown, 2014).
[bookmark: _GoBack]The civil rights acts gave rise to equal employment opportunities laws. Equal employment opportunities mean that discrimination of employees based on their color, race, gender, sexual orientation, country of origin, disability, religion, or any distinguishing characteristic is illegal under the law (Klarsfeld et al., 2014). The law applies to all employers who have more than fifteen employees who work for more than twenty weeks. This law implies that any American citizen, despite their distinguishing characteristic is it race, religion, gender, disability or any other feature is free to apply for job positions and get considered for the available positions without being discriminated against by the employer (Slovensky & Ross, 2012).
[image: ]For a long time, individuals living with disability have been looked down on. Many employers will shy away from hiring individuals living with a disability because they are generally considered to be incapable of doing their jobs. The equal employment opportunities laws are a relief to such people because the employers are highly discouraged from discriminating against such people. The suitability of a person in doing a particular job is not based on their disability but on how well they can do the work (Anderson, 2013). Individuals living with disability should not be denied employment opportunities without reasonable accommodation on the job. They are also protected against unnecessary medical examinations unless they have been awarded the job on a contractual basis. Otherwise, the only examination issued should be a drug test.
The issue of equal employment is of interest to me because I would like to know whether or not the interests of many school-going children are protected in future. The United States of America is a great country that is full of diversity. The country has accommodated people of different nationalities, religions, races and cultures as U.S citizens. These American citizens are not fewer citizens than any other American citizens, and the same rights protect them. Gone are the days of slavery and discrimination in the U.S. the truth is that there is plenty of discrimination which has been passed down from one generation of American citizens to the other. The centuries of hatred and fear for each other is affecting the work environment but no more. Currently, we attend school with students from diverse cultures, countries of origin, color, race, religion and other features that make us different. We all have similar goals which are securing a bright future for us and growing the U.S economy. It is not faring that after so much struggle to get an education, that we should be denied employment opportunities, not because of our competency but because we appear different in a given way. All American citizens are equal under the law, and they should be treated similarly in employment opportunities. 
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