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1. Purpose of role play.
A role play is an act of imitating the character and behavior of another person who is different from you. It is an effective way that trainers use to maximize trainee grasping capacity. In training learning, role play can involve both trainers and trainee. This enables to increase the retention capacity of the training tactics. Trainees are provided with the description of the contact the role they are to play and the problem they face. This will enable the simulation to come out similar to real life situations. The problem of offering pure teaching in the training afterward trainees will be left with a curious question of what would happen if a certain situation occurs. The implementation of role play in training comes to settle this prole. Role play provides trainees an opportunity to explore their imagination in a given role. This provides them with new tactics that could not be delivered if the training was undiluted information based. Role plays to enhance creativity. Taking, for example, a roleplay that is aimed at equipping trainees with police tactic. The trainees are in a position to act differently in order to get a picture of what would happen in real life. This will motivate the trainee since the training will seem like a play than like work. Role play ensures confidence. Taking police training as an example the trainee is able to through any situation, role play provides a  safe situation to learn real-life situation. This will, in turn, raise the confidence of the trainee. The play requires a high listening skill. Police need to listen to the city well before any action. Therefore the play will provide them with a platform to develop good listening skills. (Buelow, 2014) Finally, role play will provide a safe situation to provide a solution to a real-life situation. Role play very effective training in a situation such as police and correctional officers training, and job training to the new employees.


2. Electronic training
Advancement in technology has resulted in new training techniques. Electronic training involves uses of computers, interactive media, intelligent tutoring system as well as virtual reality to driver training (Blanchard, 2013). This training is very effective when the number of trainees is high. The main challenges to this type of training are that not all people who have such a technology to support computer based training.
Perhaps electronic training will be used in all hazardous training. Electronic training has been witnessed in police and military academies. Military training uses assimilation to train how to deal with the explosive without the threat of loosening life. It is a reality that electronic training is used to train astronaut student to explore the space. In this way, the student is able to get clear details of the universe at a very cheap price. Other areas of electronic training include remote training, surgical training where the patient is assimilated in virtual reality.
Electronic training is one of the effective training techniques. Computer-based training has the ability to gain that attention of the learner, this means the electronic procedure will maximize the advantage of gaining attention to the trainees. Electronic training is more compelling to learners as co to just seating and listening. Additionally, electronic training assumes are computer literate prior to the training. Since the process requires a lot of rehearsal it maximizes the retention of the learned concepts. Finally in terms of the behavioral reproduction, this form the heart of the electronic training. Sine this training employees learning by doing realistic situation gets created where learners can apply their knowledge and receive immediate feedbacks this is very critical in behavioral reproduction.
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