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The positive organizational scholarship is broadly divided into various categories, including positive individual attributes, which encompasses physiological capital, prosocial motivation, positive identity, work engagement, callings at work (Nilsson, 2015), creativity, and curiosity together with positive traits, which are essential in generating positive performance and positive identity. Positive emotions revolve around passion, group emotions, subjective well-being, and socio-emotional intelligence. 
Strengths and virtues are paramount in charging organizations and company teams in the right channel, with various values such as courage in decision making and justice when handling conflicts. Compassion in case of multiple challenges and difficulties (Bernstein, 2003), integrity, forgiveness, and positive ethics guide the company performance in the expected code of conduct by the general public. Besides, hope drives individuals to keep going towards the set objectives when the deal is challenging (Cameron & Dutton, 2003). 
Positive human resource management is essential since it enhances the organization's career development, mentoring which is done through various programs, effective communication to promote excellent workflow among departments and multiple divisions, proper conflict resolution among the employees in case of conflict emergence, work-family dynamics, and socialization in addition to diversification of talents and skills among the organization employees and teams.
Positive organizational processes aid in achieving high levels of resourcefulness, collective efficacy together with the achievement of set goals and objectives, corporate energy, creativity, and innovation in the organization's operations (Nilsson, 2015). Positive leadership and management are critical components that revolve around positive inquiries, implementing positive change, authentic leadership, strategic change, developing leaders, and enhancing leadership capabilities through training and mentorship programs, right strategies based on the incredible process that leads to peak performance through positive change attributes. 
Various problems and challenges are faced in each company. The positive lens on issues and challenges helps manage the unexpected. Healing after trauma, organizational recovery, and the great response to the crisis determines the organization's survival capabilities strengthened by resilience when exposed to diversity (Cameron & Dutton, 2003), ambiance, and chanting growth after the trauma is overcome. 
Positive organization scholarship focuses on achieving general sustainability, spirituality, and peace-making across the borders (Bernstein, 2003). This model assumes the existence of several dimensions; hence, it is not a single measure or single phenomenon relatively. It is a set of limited interconnected standards and models interconnected and integrated to form a strong network of success. 
In companies and organizations, good leadership qualities enable the achievement of high success levels since trust and effective management links the leaders with followers. Furthermore, effective administration and delegation of duties create equality and value among the employees, making them aligned with the organization's goals and objectives. 
Open communication among team members leads to creating healthy work bonds and unbreakable links even during a crisis. Instead, it makes the employees innovative and creative in using the available resources most efficiently and effectively by sharing knowledge, skills, and experiences among the teams (Bernstein, 2003). 
With proper management in the public sector, great strategies are formulated and implemented, making the employees conscious of their actions and continuous reengineering to fit the mission, goals, and objectives. The right organizational structure makes it possible for the stakeholders, employees, and managers to influence the company activities based on proper channels for decision making, especially the bottom-up approach, which is essential in connecting individual actions to organizational success (Cameron & Dutton, 2003). 
In conclusion, companies and the public sector, in general, should promote in addition to embracing positive organizational leadership to ensure proper allocation and management of the available resources, establishing great connections and bonds between the employees, administrators, and stakeholders, which is crucial towards excellence and achievement of the set objectives (Nilsson, 2015). 
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