Q1: An 8-year-old male presents to the emergency room with his mother complaining of fever, sudden onset right lower quadrant abdominal pain, nausea, and vomiting for the past 24 hours. On physical examination, the patient is moderately toxic appearing and has significant severe tenderness to McBurney's point with radiation to the periumbilical region. The patient's vital signs are as noted: temperature 38.4 C, heart rate 151 bpm, and respiratory rate 36 breaths/min. Lab results are significant for a leukocytosis of 18,400/mm3. Discuss the patient's etiology including possible histologic findings. What would be your next steps for this patient as his attending emergency room physician?

Q2: You going to take this and put into power point slide and make a proposal for a business (you chosed Every plate to talk about. : You are coming up with a action plan for your business. How would you format it with the information given below:
The difficulty our associates were complaining about is navigation through the production floor and not seeing their lead and lack of visibility from the rest of the team. Because they are not standing out affecting our associate acquisition.A uniform gives employee the impression that they are part of one big team, where there is no room for discrimination or distinction a team with a shared purpose, who wears the same apparel and shares the same values. One of the justifications is to foster a culture that encourages individuals to join hands and collaborate in a welcoming atmosphere. One of the first steps toward doing this is to have branded uniform vests in our company. If we continue to work toward creating a strong culture that may motivate not only our employees but also our associates, it is worthwhile to thoroughly examine and adopt a distinctive uniform code at our business. I'm proposing reasons why we should go ahead and implement a uniform for our company.

We believe that having a recognized vest will assist us and our staff know precisely who their point of contact is by making the interface more eye-catching. We want to increase productivity: This will improve associate’s experience: Here at EP we have many daily associates and visitors that come into our warehouse, with a unique dress code that will ensure our associates/visitors don’t face any trouble or confusion when looking for help. Not getting the support they need can be a huge barrier, and if an individual can’t easily ask their query, they’ll likely walk around looking for their lead; this can cause frustration. As a uniform vest gives our staff a unique identity one that should be easy to spot across our warehouse and our associates will feel confident reaching out to them. This will not only ensure core competence, but it will also have a positive impact.
· It clearly distinguishes work and play
One of the biggest difficulties with having a wardrobe that individuals use for both work and home life is that it may be rather restrictive. Employees may believe they are unable to relax because their brains are engaged with work, or they may find it difficult to enter the warehouse in "work mode." Wearing a uniform vest signals to the brain that it is time to go to work. Clearly, our perception of what we wear has the potential to impact our behavior in either a positive or negative way. Implementing a uniform vest will not only assist employees maintain a good work/life balance, but it may also increase our workforce's productivity.
· It creates a sense of unity
Employees wearing the same uniform at EP will develop a sense of belonging and solidarity, which is crucial to the success of our business. A collaborative work environment with a team lead ethos can improve morale, productivity, and overall job satisfaction, ultimately contributing to improved performance and, therefore, a bigger bottom line.
·  It gives employees more time
With a uniform vest, all employees, regardless of job function, history, or personal circumstances, are treated equally. We can prevent these difficulties fast and simply by having a uniform vest throughout the company, and we can guarantee our team stays focused on the work at hand to accomplish our organizational goals.
As with any change, some employees may struggle to adjust to wearing a work uniform, but the long-term benefits to our business and our employees are well worth the adjustment process. Implementing a uniform vest may assist us in taking that first step toward developing a recognized corporate culture, which will result in improved brand recognition and a good perception of EP.
· It takes care of corporate branding at Every Plate
When our employees wear a uniform with our brand logo (EP), we immediately set ourselves apart from our competitors and spread awareness about our business. Whenever our staff leave the workplace to go home, they become a walking advertisement for our business, which is much harder to achieve without a corporate uniform.
However, the onus is on our business and our staff to convey a positive image of EP. Knowing our business and our values well and sharing and promoting them to our audience accordingly in addition to taking consumer-friendly action, will result in a healthy dose of brand awareness which is great news for our business.
· Cost
I negotiated with a few vendors and found a fantastic deal on our team lead vest. We estimate a budget of $400 to $500 for a project of this level. If we can proceed, we can go through the plan in further depth and change the budget depending on our unique needs and our recommendations.

  


