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Workplace Discrimination: Age, Weight and Sexual Orientation
Introduction  
Discrimination refers to the prejudicial treatment that an employee is accorded in a workplace environment. Discrimination, affects the hiring, salary, benefits, hiring, assignment allocation, layoffs, and promotions with regards to a person’s age, weight, sexual orientations, gender, race, nationality, religion, race or disability. This paper discusses workplace discrimination based on weight, sexual orientation, and age. An overview of the various three types of biases alongside the statistical facts related to the workplace segregation. Lastly, the paper gives the possible remedies for the kinds of workplace discriminations. Discrimination laws shield both the prospective and current workers. United States’ Equal Employment Opportunity Commission encourages any employee who is either discriminated or harassed by a fellow employee or employer to file a complaint form and an immediate action initiated.
Overview of Types of Discriminations
Work age discriminations: Age discrimination in employment act (ADEA) enacted by the Congress in 1967 is a legislative law that protects the workers who are 40 years old and above from being segregated based on their age (OECD, 2018). The bill applies to employers whose employees are twenty and above on a daily basis within twenty weeks in the current calendar. Furthermore, the law applies to the labor organization and employment agencies within the USA. Furthermore, ADEA was reenacted to Older Workers Benefits Protection Act (OWBPA) in 1990 with the aim of prohibiting employers from denying employees of aged 40 certain benefits. Alternatively, OWBPA also creates the option of voluntarily waiving the employee’s claims and rights. 
Statistics show that as at 2013, 21,000 registered complain of age discrimination filled while that of 1997 reports totaled to 15,000 complaints filed by the Equal Employment Opportunity Commission (Cupit, 2013 and Vuono, 1989). 64% of workers report an incidence of either being victims or witnesses of workplace age discrimination (Cupit, 2013). 58% of the United State’s employees perceive the existence of age discrimination when an employee turns age 50. Furthermore, on average, it takes an individual of age 55 and above, three months more to get employment compared to a younger individual (Cupit, 2013 and 27 Surprising Age Discrimination in the Workplace Statistics, 2017). Additionally, statistics show that at least one out five workers in the United States is of age 55 and above. Lastly, 75% of the people under self-employed suggest that at some point they experienced age discrimination (OECD, 2018). 
Weight discrimination in workplaces: The negative attitude of obesity among American citizens is a clear indication that weight discrimination is prevalent among the workplaces. Studies focus on the examination of the multiple examples of workplace weight discrimination in America where it is evident that rates of discrimination are highly increasing with a resemblance to that of race and age discriminations. Additionally, weight discrimination is common than race, as well as prone to the female gender than the male. 60% of the obese individuals have reported instances of discrimination in workplaces especially during hire (Goldman, & Goldman, 2015). Furthermore, on average, the possibility of a person discriminated because of overweight is highly increasing on a daily basis. One out of five women reports weight discrimination while 45% of women with obesity reports weight discrimination yearly (Goldman, & Goldman, 2015). For the men, the occurrence of weight discrimination is different from that of women since the men’s rate of discrimination is higher if he is confirmed obesity or severely obsessed. Surprisingly, as much as there is a high occurrence of weight discrimination, statics shows that for the case of women, the discrimination level is higher at lower levels of high body weights, unlike men. The United States laws do not have a specific statutory law that protects the obsessed individuals. Therefore, malicious employers end up paying such people 1.25$ less the dues per hourly.  
Sexual orientation discriminations: In the workplace, sexual orientation discrimination happens when an individual is subjected to unfavorable job actions, denials of benefits, or harassment. The existence of sexual orientation segregation’s origin in American emerged decades. The problem of such type of discrimination is common among the gays, asexual, bisexual, pansexual, lesbianism, and transgender. In the US, approximately 1.6% is either lesbian or gays while 0.7% is bisexual (Goldman, & Goldman, 2015). The sexual orientation segregation affects people’s job status as statics shows that Lesbian, Gay, Bisexual, and Transgender (LGBT) are approximately one out of six faces the workplace discrimination on appearance (Workplace Equality Fact Sheet, 2017). Thirteen one percent of LGBT employees experience the poor connection with their fellow workers as 23% do not realize advanced employment opportunities. One out of four employees with sexual orientation faces instance of job discrimination in the last five years (Workplace Equality Fact Sheet, 2017). The rate of unemployment among the transgender individuals is three times that of the whole USA. In 2017, approximately 27% of the transgender individuals at the top offices or recruits reported instances of fire, denial or promotions (Workplace Equality Fact Sheet, 2017). Additionally, lastly, one out of ten cases of quits is because of LGBT harsh workplace environment.


Possibilities of Eliminating the Workplace Age, Weight and Sexual Discrimination
It is possible to eliminate the occurrences of age and weight discriminations in the workplace. It takes the workplace strategies to hamper the existence age segregations as well as personal initiatives and tactics. As the employers, the first strategy is to understand the issues, have a policy, ensure that the workplace leadership is entirely on board throughout, and then making the position of the organization clear to all the employees. Additionally, the employers should also embrace training the employees to prevent its occurrences, constantly thinking towards promotions and encouraging the mentors of the organization to give more insight into the discrimination problem. 
On the personal initiative of eliminating age or weight discrimination, an employee is encouraged to speak up of the problem consistently. Secondly, an individual should allow one’s self to be pushed by other people just because one is overweight or elderly. Additionally, one should engage the world, be positive, embrace independence, volunteer and do a lot of exercise with the view of being fit despite being elder or overweight. Moreover, unlike old age reforms, overweight discrimination at workplace lacks a defining bill that protects victims. Therefore, the only recommendation to reduce the problem relies on the strength of campaigns against negative workplace discrimination and the change of attitude and public views of obsessed individuals. Therefore, it is also encouraged that, just like New York, another state should also find it necessary to pass legislative laws that protect overweight discriminations.  
Sexual orientation discrimination can be eliminated with the LGBT joins hand to facilitate the implementation of federal, state, as well as the local laws as this makes an effort of reducing the occurrences of this kind of discrimination (Goldman, & Goldman, 2015). Additionally, in case social awareness campaigns strengthen such that the victims or sexual orientated people get informed of their rights to improve the workplace harmonization. The employees should be made aware of the right information concerning the nitty-gritty of discrimination pegged on sexual orientations. Additionally, awareness of sexual harassment, orientation discriminations policies is in conjunction with other forms of workplace discrimination policies like sex, marital status, disability, and gender identity. 
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