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Millennials have been labeled as "narcissistic, self-interested, inattentive, indolent," and most all, "entitled," according to Sinek. He does, however, contend that it is not the fault of millennials. Children reared by parents who told them they were "special, all the time," are examples of Sinek's "poor parenting techniques." Companies should work to build their self-confidence.
[bookmark: _Hlk82994919]Companies should take corporate responsibility. Here's what Sinek has to say to companies looking to hire millennial workers: "Being you stinks," he said. What do you mean by that? He explained, "We don't have any other alternative." Now that [millennials] are coming to work for our firms, it's our turn to take up the slack. A "business duty" emerges from working with this generation. We're placing [millennials] in corporate cultures that don't help them overcome the desire for immediate gratification and the satisfaction that comes from working hard on something for a long period... Worst of all, they blame themselves. They place the responsibility on themselves... I'm here to let them know that the problem is with the businesses, not with them. 
He also added that for many millennials, "anything you possibly want can be yours instantly...except for work fulfilment and the strength of relationships. I doubt there is such a thing as an app for it, as he mocked. This is a procedure that takes a long time to get to the end result you want. Employers may have to cultivate more caring, slower-paced processes to integrate millennials into their organizations.








