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Leadership is an essential aspect of the society, and in the criminal justice systems, leadership is a vital component. Many people have argued that leadership skills are innate and that one is born with them while others have retorted arguing that leadership skills are learned and that anyone can learn these skills. This response paper, therefore, seeks to answer the question of whether best individuals are suited for criminal justice administration or even management. It is however important to understand that not all good people are leaders and that likewise, not all leaders are good. Some people holding leadership positions are not necessarily good since they might have undergone training for some time to specifically learn about the job requirements thus shielding away their bad traits.
Ideally, managers and leaders must act well for the success of their organizations. They usually insist that their organizations must do the right things but this does not necessarily make them good (Sawhney & Allen, 2009). Arguments drawn from various management fields indicate that individuals are nurtured to fit in leadership positions, consequently implying that leadership and management need to commensurate with these requirements. Against this understanding, leaders, even in the criminal justice systems, are chosen according to the qualifications needed for the job even if they are not considered the best persons in the society or the criminal justice organizations (Whetten & Cameron, 2005).
Criminal justice organizations form an essential part of the government system. People charged with leadership positions in this sector are usually charged with ensuring the safety of the public (Severson, 2019). In sense, leadership in such critical organizations cannot just be awarded to anyone on the basis that they are good. Severson notes that delegation of leadership positions in such environments requires one who understands what justice, management, and leadership are. 
In conclusion, leaders are made and not born, the response answer to this discussion is therefore NO good leaders are developed through training and that best individual are necessarily considered leaders (Jago, 1982). The criminal justice organizations do not require good people of best individuals since these characters are hard to come by, these organizations need leaders who can do not only the right thing but managerial leaders who are determined to do things right.
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