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Part one of Question
Union membership in the U.S.A has decreased since 21 century. This is evident as a result of the union members selected back in the year 1979 and was estimated to have been at least 21 million. However, in 1954 recorded the highest peak of members of the Union. An estimated number of 15.8 million workers were evaluated in the year 2003, which accounted for 11.5% of employees employed in the union. 

Many scholars have concluded that is controlling individuals, markets, jobs as well as salaries, the workers in the union range between 10-30% increases before the wages of non-union members.  Premiums for workers’ salaries are excellent, especially for the unskilled employees, un-educated and very young workers working in both private and public sectors (Brady, Baker & Finnigan, 2013). All union members acquire betters and formidable fringe benefits as compared to regular workers, but as a result of various factors, wage premiums have significantly declined in recent years.

Current Population Survey data from the Bureau of Labor statistics portray the indifference in the level of membership, which merely varies from every member of the corporation. They can be either male, female, middle-aged, or even private workers who have certified degrees at higher institutions of learning. It is eminent that the rates of membership have some gender inequalities because statistical data proves men are many as compared to their female counterparts. For instance, in 2003, men were recorded to accumulate 14.7% of workers aged between 45-60 years, whereas women 10.5% aging between 25 and 44 years.

Even though the degree of union member’s enrollment is more prominent among white than black employees, in 2003, 15.6% of African American employees were endorsers of the union, contrasted with 11.0% of white employees. Statics further show that in 2003, 37.2% of public sector workers comprised of union members, but only 7.2% were of private sectors. This is contradictory because union members are regularly allocated to private sectors.

In 2003, 12.6% of employees with a high institution degree (universities and colleges) were members, contrasted with 6.6% of laborers with lower than high school degrees and 11.9% of workers with high school degree or having several degrees from colleges. In 2003, around (73.6%) of the members of the union with degrees worked in public sectors... The most significant levels of these representatives (43.6%) were tutors.
In 2003, was a remarkable year that experienced unionization in various counties such as New York, Hawaii, Michigan, Alaska, New Jersey, and Washington? Unionization was most reduced in North Carolina, South Carolina, Arkansas, Mississippi, Arizona, and South Dakota.
At last, in 2002, realized the highest no of unionized employees which comprised mainly of precision laborers and administrators/operators estimating at least 18.3% and 17.6%, individually. The most unionized businesses were public sectors with an estimate of 32.3% and transportation, communication, and utilities featuring at least 27.4%. This report will be refreshed intermittently.
Part Two of Question

The level of specialists in the private sectors who have a place in labor unions has contracted to 6.9 percent. Scholars studying historical events report that it is the least rate of union membership in America since 1910. In spite of the use of tremendous measures of cash, exertion, and government impact by the work development, this pattern demonstrates each prospect of proceeding. How did union membership diminish to such an extent?
American specialists currently consider Unions as a significant aspect of the issue and not as a part of the alternative solution. Various reasons account for this contrary recognition.
1. Unions regularly appear to be insignificant. In formidable occasions, laborers need not bother with unions to verify increments in wages and benefits as well since everyone benefits from financial success. In terrible circumstances, unions can't shield their individuals from cutbacks, salaries, a decline of benefits, and severe working conditions. Aassociation contracts regularly appear to compound the situation. The mind-boggling expense of unions work is commonly referred to as a contributing component to the downfall of numerous organizations (Brady, Baker & Finnigan, 2013). Many organizations have fled the United States and pulled in by the cheap foreign labor leaving different organizations struggling to gain a competitive edge.

2. Unions have been disregarded as a result of poor public perceptions concerning them because they are dimmed as corrupt and inefficient. Many tales have been seized upon unions as mob influenced and full of embezzlement of members. Employees are more likely to mismanage every opportunity they have, thus promoting greed and corrupt ideologies.

3. Workers with union politics are typical "out of synchronizing." The labor union movement is seen as a pioneer of democracy because of the Democratic Party's liege and champion of liberal causes (Brady, Baker & Finnigan, 2013). These embody the first reform of immigration and national attention. Enormous amounts of money and labor powers are spent supporting candidates and issues that have been approved by labor. However several workers are deeply conservative, particularly within the South.
4. Most Americans currently communicate to the government and not unions for basic protections. Stakeholders or workers depend on the government for pensions, healthcare, protection against discrimination, and a full form of alternative edges that were initially wholly provided by unions (Dunn & Walker, 2016).
Unions will continue to endanger membership of the members in union not unless they find a way to reverse diverse effects leading to the decline of membership.
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