Lanina,
I enjoyed reading your posting. I would like to offer some insight into reliability and accuracy. A survey can be reliable and not accurate. Reliability refers to the ability of the test to have repeatable results and those results do not necessarily have to be correct.
Dr. W

Erica Sampson
When addressing if a test is reliable, you are acknowledging the accuracy behind the measurement procedure. When you proceed with doing your research, you are operating with the intent to have valid and reliable tools for measurement. When questioning how reliable a source is, the answer isn't located within the test measure but in the accuracy of what it is measuring (Thorndike et al., 2009). Also, when measuring reliability, the observed score is the connection between true score and error of measurement. By including the true score and any room for error of measurement, you can still rely on the data. 
 
This week I have been trying to teach my son how to tie his shoes. Initially, I gave him verbal directions about it, and I expected him not to get it right the first couple of times. I decided the next day to continue practicing, but we switched it up from verbal directions to a song, which worked better for him. Us practicing, in general, knowing the end result was an example of including the error of measurement. My son would be an example of the reliability coefficient because I was measuring the process of him tying his shoes. 

When estimating the reliability, we factor in the true score and any observed scores or error of measurements. This helps the researcher establish a better idea of the reliability. Also, when we consider an individual's behavior or IQ score, we usually label them "gifted" if it's high. An individual's giftedness does not solely rely on their IQ (Worrell et al., 2004). Each individual approaches a problem differently and how they find a resolution. We must consider their behavior repeatedly to get an idea of what changes if any. It will help us establish the true score and how much confidence to place on the score. 
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Gregory Perry

(Vakili, 2018) states that reliability and validity are two of the essential components of research and assessment tools. When discussing reliability related to a test such as an IQ test, we refer to the consistency and accuracy of the procedure measuring what we are measuring. The correct score versus the observed score is the margin of error (Thorndike, 2009). Reliability can be established through the use of two other processes. The first standard error of measurement is identifying the expected variation within the measured set. The other is through reliability coefficient, which is explained as when tests are conducted with the same participants, there is no change in their position. When the rank does not change or changes very little, the higher correlation.
In determining reliability, a few factors will affect the assessment; the first of these is the limited sample size, such as if we only conduct one test. One of the other areas that can create inconsistency is a change in one of the variables, such as the person changing between the test or a change in the task performed that impacts the measurement. In determining how to assess the reliability of a test using similar forms of the same test or using the same test but separating it into two parts and then measuring the correlation between the two halves. (Thorndike, 2009) sees four other factors that can affect the reliability from the perspective of the test:
Length of the test, processes used for measuring the reliability, the change of the group's position, and the group's level on the trait the test measures.
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