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	Andragogy is the art of equipping adults with new skills or knowledge. The process of educating adult learners is quite different from a pedagogy approach. Adult students are grown-ups with more experience than children. On that note, the adult educators strategize on productive ways of engaging the learners since the process merely involves the passing of new insights but instead requires an initial identification of the needs to be addressed in the curriculum (Royse & Badger, 2015). In this regard, this paper seeks to elaborate on the different factors that affect adult education as a measure of developing an appropriate framework that will streamline the process of learning. In particular, the adult education philosophies, social aspects, trends and characteristics, traditional theories, and self-directive and transformational learning are further discussed.
	The adult education philosophies are significant elements of the adult education framework based on its evaluation of the different elements of the learning environment (Milheim, 2011). The three main features include the educator, the learner, and education’s purpose, amongst others. The liberal or classical traditional phenomenon recognizes the learner as an individual with a quest to gain new ideas while the teacher is the expert and authoritative transmitter of knowledge. The liberal approach focuses on increasing the literacy levels of the learner. On the other hand, the progressive philosophy views the learner as an interesting part seeking development while the educator is an organizer who guides the students using appropriate learning strategies. The main goal is to sharpen learner’s problem-solving skills.
	The behaviorist philosophy views the learner as an active individual, while the educator is the manager of the learning process. The main goal of this philosophy is to stimulate behavioral changes that will lead to the achievement of learning goals. Contrary, the humanistic approach facilitates the continuous process of learning as a measure of achieving personal growth. The learner is self-directed while the tutor acts as a helper or partner to guide him or her through the process. Lastly, the radical philosophy asserts that the learner possesses personal autonomy. The teacher only proposes the skills and knowledge to be gained but does not determine the direction of learning.
	On a different note, the two main social aspects affecting the adult education framework include culture and teamwork, which significantly affect the attainment of goals. The key trends and characteristics of the adult learning framework comprise the learning process, timing, and freedom. The learning process has to be encouraging for the objectives to be achieved. Therefore, a positive learning environment has to be modeled to make the process of acquisition of knowledge and skills experiential. Royse and Badger (2013), argue that the process of adult education amongst practitioners begins when the process makes sense. On that note, it is essential to know that the adult learner will accomplish more when the timing of the learning process is right. Lastly, adult learners achieve more in a setting where they understand why they should engage in the knowledge or skill acquisition process and have their freedom all the way.  
	Traditional learning theories include cognitive functioning, which elaborates on the ability of the student to acquire knowledge or new skills. By a different token, constructivism facilitates the process of passing knowledge or context to students. These traditional learning theories significantly influence critical thought processes and embodiment of the learning process. The link between learning theories and self-directive or transformational learning contributes to innovative outcomes. However, Dickerson (2014), argues that the attainment of the desired goals also require an appropriate assessment of needs to ensure students participate in the learning process. Furthermore, it is crucial for students to remain motivated as a strategy of fostering critical reflection that would transform the world at large.
Alignment of the Framework with Philosophy
	Critical thoughts are highly accommodated in the radical philosophy. The learner is encouraged to be involved in an active cultural setting that ensures embodiment of the learning process is encouraged. Equality is a primary characteristic, and the learner has a similar level of autonomy as the educator. According to Merriam & Bierema (2013), it is important to understand the motivation for learners to achieve the learning objectives successfully. Therefore, if freedom is the ultimate weapon of achieving the learning objectives, teachers should avoid stringent rules. As a result, the freedom granted to the student to determine the direction of learning fosters an environment that encourages innovative thoughts.
Framework Implementation
	Learning is an integrative cycle that majorly involves setting goals, putting in place efforts to accomplish the objectives by engaging in different learning strategies, and finally giving feedback on milestones made from the learning process. On that note, an assessment of the various factors affecting the process of knowledge or skills acquisition, as conducted above, is required for the development of an appropriate curriculum. In a clinical setting, the adult education framework that takes into account the discussed elements would play a critical role in fostering an active-problem based approach in passing education to learners.


References
Dickerson, P. (2014). Need Assessment: Collecting the Evidence. The Journal of Continuing 	Education in Nursing. 45(3), 104-105.
Merriam, S. & Bierema, L. (2013). Adult learning: Linking theory with practice. San Francisco, 	CA: Jossey-Bass.
Milheim, K. (2011). The Role of Adult Education Philosophy in Facilitating the Online 	Classroom. Adult Learning. 22(2), 24-31.
Royse, D., & Badger, K. (2015). Needs Assessment Planning: Starting Where You Are. 	Australian Social Work. 68(3), 364-374.

