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Questions
Strikes among workers raise many questions on how much workers union use them as a method to get better pay, better working conditions, and benefits. The nation Labor Relation Act states that employees have the right to strike to have collective bargaining or protect their interests. (Lardy, 2019).Although there is the provision of the right to strike, there is the limitation placed on the exercise of this right. It is illegal for employees in the public sector to strike, so they are prohibited from striking because some are at the forefront of the provision of essential services. The public sector does not use lockouts and replacement. In the event of strikes, services are not offered. In the case of some workers in the public sector, such as police, firefighters, and other public employees, their strikes can result in life and death consequences, and they are not legally allowed to strike. It's the provision of these essential services that, at times, save lives. Public workers are not allowed to strike and, in doing so, would result in public outcry. Striking public workers may cause a significant inconvenience in the provision of state services. Public employees are hard to replace. They are in a position where it is not easy to hire someone to work for a few weeks before striking workers resume or agree on employment terms (Bauernschuster, Hener, & Rainer, 2017).
I think employees in the public sector should not be given the right to strike. According to Lardy, (2019) public employees' duties are administrative, and their strikes usually pose a significant threat to the economy. Public employees should not be allowed to strike as their walkout may be threatened and impose some people's hardship. Public workers mostly have workers union and can use these unions to negotiate collective bargaining agreements to gain better pay, working conditions, and working conditions (Slocum, Hathaway, & Bernstein, 2018).The Great Depression had a significant impact on the United States labor movement. During this time, workers came together to solve their problems though the formation of the labor union. In the quest to protect workers' rights, laws that were pro workers were established. Labor unions took a different meaning. The laws strengthened them for reasonable working conditions, better wages, and the right working conditions.
Both legal business behavior and business decision which are ethical are related in that they set out moral values, prevent violations, and set minimum requirement in doing business. Legal business behavior establishes the laws that govern the way of doing business, and ethical business behaviors are based on the human principle of right and wrong (Beatty, Samuelson, & Abril, 2018). In the interaction of business law and ethics, some unethical decisions may be legal but may affect business ways and have a significant impact on the reputation. It is in the interest to protect the business and, at the same time, consider the consequences of particular ethical decisions.  According to Beatty, Samuelson, & Abril, (2018) the business law affects and is also affected by the ethical patters in industry. However, business law provides avenues for reasoning and informing the minimum accepted behavior's business and its effects. Whether right or wrong, each action is carefully considered to ensure it is valid and valuable to the business.
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