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FIRO-B Assignment – 1
Introduction
The Fundamental Interpersonal Relations Orientation – Behavior (FIRO-B) Test is an assessment instrument that is used to help people understand their personality or behaviour and that of others. The insights about the interpersonal needs of an individual from the FIRO-B Assessment can help improve the way the individual interacts with the other members of the society (Brock, McAliney, Ma, & Sen, 2017). The analysis and interpretation of the FIRO-B test results allows individuals to understand the way that they come across to others, the reasons and ways that conflict begins between individuals, understand the way that the needs that they have interaction with the needs that other individuals have and, it also helps in the management of interpersonal interactions. Through the FIRO-B test, three areas of interpersonal needs are measured, the areas include; inclusion, control, and affection. In this paper, I will review the results that I obtained from my FIRO-B test and also the personality developmental plans that I have.
Importance of People
 The importance of people is an inclusion test; this is used to indicate the way that people associate or include others in their life (Karim, Lessard & Siegel, 2012). The test also helps in identifying the attention, recognition, and contact that the individuals want from the others. In this test, my score was 17, and this is a high score as compared to the 11.9 average scores. This score shows that being with people is very important for me and worth effort on the person's part. This means that I like getting attention and recognition from the people that I interact with, it also shows that I generally include other people in my life. Through this score, it can be seen that I am comfortable being around people. Understanding this personality and the personality of the other people that I interact with will help me make my interactions and inclusions better. 
Activity Level
 The activity level test instrument in the FIRO-B assessment is used to indicate the amount of responsibility and influence that an individual needs and the way that they want to be led and influenced by other people (Gunderson, 2017). My activity level score was 14, and this is higher than the average score of 13.4. This score shows that I am an active person and outgoing. Being more active means that I initiate interactions with people often, I will have to work on my personality to make sure that the kind of conversations that I initiate does not make others uncomfortable. I also need to take control over myself, as an outgoing individual, it means that I am friendly and social, I need to select the people that I interact with so that I can have relationships with the right group of people. 
Need Level
 The need level test instrument is used to measure the desire that an individual has for people to make contact with him or her. My score in this test was 16, and this is close to the average score of 15.9. This means that I have an average desire for other people to make contact with me. The test result shows that I am comfortable when people make one-to-one contact with me; I can create relationships with other individuals in a comfortable way. 
Assuming Responsibility
 The assuming responsibility test is used to show the willingness that an individual has to take up responsibility. Having a higher score means that one is willing to take up greater responsibility while a lower score shows the reluctance of an individual towards taking up responsibility. People with a lower score prefer freedom over responsibility. My score in this test was 16, and this is a high score which shows my willingness to be held responsible and to hold others responsible. This means that I can be able to take leadership or management positions in a team. 
Importance of Affection
Importance of affection test is used as a measurement tool for affection, and affection indicates how warm and close a person is with the other people (Forrester, Tashchian & Shore, 2016). Through this test, one can understand the need that he or she has to establish a one-to-one relationship that is comfortable with others. My score in this test was 11, and this score is within the middle range of 6-12 and higher than the average score of 8.9. Through my score, it shows that I averagely seek interpersonal closeness. This shows that I can be able to interact with different individuals and create an interpersonal relationship. 
Social Interaction
 The social interaction index shows the extent to which an individual interacts with others socially. Through this score, one is able to determine his or her desire and willingness to get involved with other people. My score in this test is, 74, this is a high score which shows that I have the desire to interact with other people in the society. 
Summary of all Scores
 Through the FIRO-B test, one can understand his personality according to these three needs; inclusion, control, and affection. According to my scores, in need of inclusion, it can be seen that I prefer to be associated with or become involved in a particular group or society. Through the need level test, the importance of people, and the importance of affection test, it can be seen that I get more comfortable when I am with other individuals. For the need for control, my personality tests show that I desire to have control or influence on a particular group or society. This means that when it comes to the process of decision-making, I prefer to make decisions for the rest of the group and also take responsibility for the activities being carried out. My personality test score also shows that I have a greater prevalence of holding other individuals responsible. The need for affection shows how willing I am to create a personal and emotional relationship with another individual. Through the scores in the personality test, it can be seen that I have the desire to make relationships with other individuals, and I am also comfortable when other individuals make relationships with me.
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