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Trust and Ethical issue
Trust
Every organization requires team set-ups for employees and leaders to work together, share ideas and learn from each other. According to our previous readings about teamwork, trust is one of the most crucial elements in group work. Where there is trust, people can share their opinion and believe in each other's views. Organizations have been developing trust-building activities that help in strengthening the relationship between individuals. Though the TRUST BUILDING activities consume time and resources, the results are always helpful for long-term collaboration and employees’ productivity (Kyngäs, Kääriäinen & Elo, 2020, P41). Lack of trust or breaking the trust in teamwork can lead to unethical behaviour.
In my analysis, I focused on a team of workmates and their supervisors. After understanding and analyzing trust in the group, I found out that there were no hidden agendas by any team member. The team results have been promising because the members maintain ethical conduct by having faith in each other. I also realized that all the members kept their promises because there were no complaints about broken promises or failed plans. Maintaining the trust and being committed to the team helps in reducing cases of unethical behaviour. When leaders promote ethical behaviour, the team members follow the example and produce excellent results in their work.
Ethical issue
In the modern world where globalization is inevitable, many organizations have been working hard to promote ethical standards to accommodate the rapid changes of inclusion and integration. Though some unethical issues happen due to ignorance, many leaders have emphasized promoting awareness to reduce the negative instances. I have realized that nearly all of my classmates have upheld positive ethical behaviour from personal observation. During physical or virtual interaction, individuals have been working together without discrimination. People have been maintaining good conduct through effective communication, taking correction positively and avoiding abusive language. For this reason, I think the university has also done a great job in developing and implementing ethical standards in the institution.
Based on Smart (2020, p24), the utilitarian perspective, avoiding discrimination among students is a process that requires individual efforts, though it benefits a large number of people. The results of equal treatment among the students help improve the institution's overall results in the short run. In the long run, the unity among students leads to a good reputation and extension of ethical behaviour by the students to the community. Under the virtual ethics perspective, long-term maintenance of ethical standards is an indication that the individuals are willing and have made personal decisions to be ethical by avoiding discrimination.
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