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Human Resource Management is rapidly evolving to become a strategic function
In many organizations, the role of the HR is considered as a form of development policy that has seen its implementation through the use of the paperwork. The roles revolve, developing an employee to an expert in the organization to collecting the time cards used to draw contract letter. However, in the recent past, the roles of the HR have been changing rapidly (Snell, 9). The changes have been brought up by the following factors;
1. Many industries have already changed caused by changing technology. This is evident where some strategic HR roles have been shifted and entirely managed through the technology hence limiting human resource roles. 
2. Changing of employees where the young are considered more in the workforce.
3. A changing diversity among the workers leads to a change in management of the HR roles.
In the past, the HR roles were run through transaction engagement between the HR manager and the job seekers. Well, there is a great shift where some of the HR roles are managed through a self-service. Self-services have enabled faster transactions and a general benefit to the whole administration. Through the revolution, the HR department has been able to shift more effort to service the company rather than piling large logs of files to their desks, the move has been a strategic one and focused on service delivery to the company and in future (Bryson, 77). Additionally, through this change, employees have been strengthened, and they can realize their full potential in the company. 
What do you feel is the most important aspect of today's human resource issues?
Despite the change in the roles of the HR, three main aspects have been considered important today. These three aspects govern the administration in making a crucial decision on their workers. These aspects include; 
Job satisfaction
The human resource officer ensures that the job undertaken by every employee can be satisfied through compensation. This allows the employee to perform the job assigned to their best. Additionally, there is an increased room for advancement for such employees. 
Safety
 Anybody would like to work in a secure environment. It is the role of the HR to ensure that safety is upheld to each employee while in the company. Safety at workplaces involves, reducing the hazards that may compromise the health of the employee. HR ensures this aspect through issuing the employees with the right equipment, checking the equipment regularly to ensure that they are in perfect order. 
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This helps employees to feel comfortable to talk whenever a work-related issue emerges. The Human resource officials must avail themselves so that at no point will the employee feel neglected whenever a work-related issue emerges. Employees are supposed to feel comfortable in their workplaces as this prolongs their stay. 


According to union statistics, there is a rising inequity in worker/management pay. 
The labor bureau reports that there is an increase in the inequality among workers. This has been brought by the fact that some units has not been able to put audit all the companies hence several companies impose theses inequality to their workers. The union membership has far declined with four thousand members (David, 17). This has been the lowest level ever experienced in the union. The steep decline has been accelerated by the new laws that the union imposed to it members and hence a role back in power given to the members. 
From my work experience, I have only been able to join one union but later left due to the constraints that were imposed on the new members. The experience was worthy however the constraints could not allow me to perform effectively in my workplace. 
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