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The critical question is based on many male workers in the manufacturing company compared to female workers. From the analysis done, there is rampant employment of the male gender rejecting the female gender?  The action to be considered is to increase the number of female in the system by introducing a recruitment process that will be considerate on the female employed in the manufacturing company. Human resource management will implement new policies that will ensure gender balance that will eradicate gender imbalance. The manufacturing company will also create new job positions suitable for the female gender, such as secretarial jobs.
[bookmark: _GoBack]The test variable will be the difference in the number of females employed in the manufacturing company compared to males. The difference accounts for 68% are males dominating manufacturing sector while the females account for 32%. The null hypothesis H0 employment in the manufacturing companies is not based on gender (Gelman, 2018). The alternative hypothesis H1 the number of males employed in the companies is large compared to the female M>F. 
Data to be collected will be based on the enrollment of females in the manufacturing sector. The data is to be collected by conducting interviews in specified companies representing the overall occurrence in other companies. This test's significance is to identify the gender imbalance in the employment opportunities in the manufacturing sector. They are offering equal chances to all gender irrespective of their origin and other factors.  Enrolment of females would increase the number of productive workers to the companies increasing returns. The provision of new job opportunities will enable the company to acquire more skills to pave the way for expertise in the organizations. If the hypothesis is not considered, there will be economic sabotage to the female gender.
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