During week 4, students took the Strength Finders Test
 Following from the assessment results and debrief session in week 4, students will further reflect upon their own personality traits, values and drivers and how those aspects of themselves influence their patterns of behaviour and therefore career success as well as their preferred work environment and the ability to gain satisfaction and stay motivated.
 Discuss the concept of Strategic Self Awareness as it relates to your personal assessment results.
 • What are the implications for leadership within your life and career which is Hospitality management (hotel manager) 
 • How does knowing yourself increase the likelihood of being an effective leader?
 • Choose 1 leadership theory and explore it through the lens of your leadership profile. When applying the theory consider your: 
o Traits
 o Values
 o Drivers
 • What impact does life experiences over time have on your sense of self? Could your traits, value and drivers shift and change over time or do ‘you’ remain fixed? 
*Students need to add the Strengths Finder report as an appendix
My Strength Finder Test result 
Top 5 strength in the picture below.
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1. Context -

People exceptionally talented in the Context theme
enjoy thinking about the past. They understand the
present by researching its history.

2. Adaptability | LEARN MORE

People exceptionally talented in the Adaptability
theme prefer to go with the flow. They tend to be
“now” people who take things as they come and
discover the future one day at a time.

3. Strategic -

People exceptionally talented in the Strategic
theme create alternative ways to proceed. Faced
with any given scenario, they can quickly spot the

relevant patterns and issues.

4. Responsibility | LEARN MORE

People exceptionally talented in the Responsibility
theme take psychological ownership of what they
say they will do. They are committed to stable
values such as honesty and loyalty.
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4. Responsibility

People exceptionally talented in the Responsibility

theme take psychological ownership of what they
say they will do. They are committed to stable
values such as honesty and loyalty.

5. Developer -

People exceptionally talented in the Developer
theme recognize and cultivate the potential in
others. They spot the signs of each small
improvement and derive satisfaction from evidence

of progress.

DOMAIN KEY

. Executing themes help you make things
happen.

. Influencing themes help you take charge, speak
up and make sure others are heard.

. Relationship Building themes help you build
strong relationships that hold a team together.

. Strategic Thinking themes help you absorb and
analyze information that informs better decisions.




