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Introduction
Since my childhood, I have always desired to work in the Insurance industry.  It is an essential process which needs an individual to analysis every step which makes the entire process (Dunn, Schier, and Fonseca, 2012). In specific, as an individual prepares to be a professional in a particular field or industry, any experience associated with the profession should be taken seriously in ensuring that specific goals are achieved. In the journey of career development, the learning in a global environment, and undertaking my internship in a reputable an insurance agency as an insurance agent assistant is an extraordinary experience which I trust is going to be very beneficial towards my career and professional development.
Learning Objectives: What I would learn from the internship 
The internship will be an opportunity to enable me to test my career drive without having to make serious commitments. It is my chance to have a taste how it would really be like to work in insurance industry, and whether I am fit to work in the particular industry.  The internship should provide me with lessons, tools and experiences I would require to acquire full-time job in the future. My initial purpose is to make sure that I sharpen my skills and expertise regarding the operations and performance of the insurance industry. Secondly, I intend to use the internship to help me in expanding my relationship with the working colleagues and to a taste of feeling of the working environment in the insurance company at the global level. The other objective is to examine my abilities and skills and to improve my professional and career appearance within the working environment in the insurance company (Deakin, 2014). Lastly, I purpose to practice my cultural competencies as well as to learn how to interact with people from different cultural backgrounds and diversities within my area of specialization and others outside the marketing and insurance profession. Here are some of the objectives that I expect to achieve during my internship in insurance and marketing would help me in my education and career development:
1. Professional communications:
One of the most valuable skills which I expect to learn during my placement is the ability to communicate with people in a setting of professionals. Communicating with coworkers or bosses is totally different from communicating with fellow students or lecturers. Internship is therefore the perfect place where I can observe the way individuals in professional settings interacts and communicate. It is the great opportunity to enable me to practice the style of communication of myself. 
2. Networking:
As intern, I would learn how critical networking is important for my future professional and career development. The internship is an opportunity to allow me to interact with people from different cultural backgrounds and diversities. The interaction with other employees in the professional setting would help me to gain more confidence and experience. 
3. Taking criticism:
As an intern I would learn how to handle criticism with grace that would also assist me in building my confidence in the professional settings. The placement would enable me to know how to handle criticism with maturity, and also to know how to respond to critics more respectfully and professionally that shall certainly assist me in my career development.  
4. Responsibility, confidence, and leadership: 
As intern, I trust I would be responsible for various areas of the insurance company for which I would work for. I expect to interact with mentors that would help me to develop my leadership skills and abilities. 
How the internship would enhance my academic and professional preparations 
My posting at insurance agency as an insurance agent assistant will be of great help to my working career (Deakin, 2014). The placement would ensure that am always part of the great of the insurance company staff that would enable me to share and acquire skills, knowledge, and experiences from the members of the grand team (Dunn, Schier, and Fonseca, 2012). The internship would enable me to transfer my skills and knowledge into actions, acquire more experience, skills, and knowledge from working colleagues as well being in a position to evaluate performance against the set objectives of the insurance company in my workplace. My placement would be crucial for my professional as well as career development (Anne Sen, 2010). One thing that I love about this internship is the fact it would create a chance for me to put into practice the various experiences and abilities I acquired in my marketing classes. The internship would be crucial to me since it will enable me to develop new skills in the better ways of customer's services (Academi Authors, 2015). The unique abilities shall allow me to acquire specific etiquette that would help me in handling guests with a lot of respect and dignity.
Describe the activities or projects for this internship that support your learning objectives
The high expectation of any organization is an employee who is self-motivated and therefore can work with minimal supervision (Dunn, Schier, and Fonseca, 2012). From my childhood, I have always learned to work and perform my duties without any oversight. I have to set myself very high standards that would always act as the motivating factors to help achieve the set goals of the organization (Sheridan and Linehan, 2011). My greatest undoing is still over expectation from working colleagues although it has ever driven me to work and assists those colleagues that I feel need my assistance so that collectively we can achieve the goals of the company (Gibbons, 2015). I would to learn interpersonal skills and relations in my areas of operational through continuously interacting with people from the different cultural background, and I would also learn to respect every individual for whom they are. 
Understands and acknowledge the risks associated with participation in the internship
At this marketing department, I have learned that the customers are the backbone of the success of any organization and they will always remain right. Furthermore, I have realized that clients love to be appreciated, treated with respect and dignity from my marketing classes (Dunn, Schier, and Fonseca, 2012). Any guests whose demands are met by the services offered by the insurance agency always tend to come back to the company if not alone but also with a friend.
I expect to encounter very stubborn clients who may be uncooperative. Such clients may use abusive language as well but using the much experience I have gained in academic and professional preparations, I am sure that I would manage to handle such customers and I am sure I would always ensure that such clients are left more satisfied (Anne Sen, 2010). I comprehend the fact that without the clients, then, the organization will cease to exist as they are very critical stakeholders in the business that must be treated with care to keep them within the company by creating customer loyalty.  My heart desires that every time I manage every customer most respectably and satisfyingly that they would always want to visit the agency again and again (Deakin, 2014). I have to handle the customers depending on their cultural backgrounds, and I usually appreciate our diversity as humanity.
Another risk associated with the placement is the character assassination from the co-workers who may feel threatened of their positions due to your good relationship with the top management as a result of your outstanding performance (Richardson, Jackling, Henschke, and Tempone, 2013). Some of employees may choose to bring you down by colluding to always sabotage your work and therefore give a bad name that other companies may not wish to associate with a person of your character. In the process of interacting with my coworkers, I will have to be cautious and choosy in my words so that I may not s utter words that may undermine my bosses and coworkers (Gibbons, 2015). I would use my strong communication and leadership skills to mediate or arbitrate in case there is any wrangle between the members of the team or between the member of the staff and a guest. 
Lastly, the management of the company may also be uncooperative and difficult to work with (Deakin, 2014). Some of the companies have fixed-minded managers who are against any change and therefore executing changes in such organization may lead dismissal of an employee. Such may make the management to right a bad recommendation to the intern at the end of the internship.
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