2

Interview
Interviews are significant since an employer can use these interviews to obtain crucial information from an employee. I have experienced different types of interviews, including face-to-face interviews, formal interviews, telephone interviews, and lunchtime interviews. The face-to-face interview was between my fellow member of staff and me. The interview was not that formal, and the responses were swift (Alsaawi, 2014). I experienced formal interviews when I was being interviewed for my current job and recommended for promotion. The conversations were traditional, and I learned to answer some of the most tricky questions asked during formal interviews, an example being the question "tell us more about yourself." The other interview I experienced is the telephone interview, and my current company initially contacted me via the telephone before they invited me for the formal interview. The telephone interview is equally important as the formal interview. The final form of discussion I have experienced is the lunchtime interview (Brinkmann and Kvale, 2018). My employer accessed me via this type of interview intending to grade my communication skills and table manners. However, it was not formal, and it was necessary because my employer accessed my skills, for example, table manners and communication skills. 





References
Alsaawi, A. (2014). A critical review of qualitative interviews. SSRN Electronic Journal. https://doi.org/10.2139/ssrn.2819536
[bookmark: _GoBack]Brinkmann, S., & Kvale, S. (2018). Doing interviews. https://doi.org/10.4135/9781529716665
