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[bookmark: _GoBack]Question 1
Behavioral interviews usually take place in any of the interview types where an employee would be asked particular questions trying to test how well they have been able to handle stressful work-related situations in the past. Such information acquired from behavioral interviews allows the interviewers to make the assumptions that employees are bound to repeat their past performances in the future. The difference between this kind of interview and the others is that employees are never asked what they intend to do but rather based on past experiences, employers can examine behavior patterns to predict future performance. 
In sense, while preparing for this kind of interview, I would need to review my resume and to consequently come up with a list of work-related challenges and issues that I could have faced in the past and how I was able to conquer them. While going for this interview, I understand that most of the questions revolve around various situations from my past that are particularly relevant to the position I am being interviewed on. Similarly, I would read and go through the current job description to be able to get a sense of the skills and behavioral characteristics that the interviewers would need to see on my resume.
Essentially, this kind of interview requires me to have my resume with me. I would as well ensure the resume highlights my past work experience particularly the challenging situations and how I was able to get through them. Ideally, having a clear understanding of the job description would also come in handy as this would provide clear guidance in selecting stories that would demonstrate my fit for the job.
Interview questions
The questions include;
· Tell me the time when your boss told you to do something you knew was wrong and how you handled it?
· Give an example of an occasion when you used logic to solve a problem
· Have you ever gone above and beyond the call of duty?  How?
· Tell me a time when you had to complete a task with limited guidance
· Tell me a time when you disagreed with a co-worker
· Tell me about a time when you failed. What happened and how did you handle it?
Questions to ask
During the interview, I understand that I would be allowed to ask a few questions. I would ask two important questions regarding my appointment expectations. 
· What do you expect from team members in this position?
· Will those expectations change over time?
In essence, I am sure these questions if answered properly would significantly help in adapting to the employee requirements of the employing organization.
While answering the interview question using the STAR, I would consider a careful analysis of the context of the story I am giving, my specific roles in the situation, what I was able to do, and the consequences of my actions. The application of the STAR would require that I develop a scenario where I was faced with a difficult situation, where my roles and subsequent actions ensured a positive transition through the situation.
 
