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Literature Review
Nursing Job Satisfaction
	Over the years, there have been growing concerns across the globe about the job satisfaction of nurses because of the critical role that it plays in nurse turnover and the level of quality of care that patients receive in the health care facility. Even though researchers and stakeholders in the health care sector have been focusing on the issue of nurse job satisfaction, the information about the different factors which evoke job satisfaction for nurses is little. However, there is sufficient information about issues such as stress, dissatisfaction, and burnout, which help in developing an understanding about nursing job satisfaction. The current levels of the nursing shortage and high turnover rates have had an adverse impact on the effectiveness and efficiency of the health care service delivery systems (Utriainen & Kyngäs, 2009). This literature review will explore the different research works which have been done to determine whether nurses derive job satisfaction from the work that they do. The literature analysis will seek to understand the essence of the various factors which have been identified to affect job satisfaction in different ways. 
Literature Review
 The problem of recruitment and retention of nurses and other medical practitioners in many different countries has been associated with the concerns of job satisfaction. The lack of a proper collaboration model between professional, organizational, and personal values of the workers, such as nurses has been said to be one of the main issues which undermine the establishment of different interventions, which will help in improving the rates of nursing retention and recruitment. The high levels of nurse turnover and low levels of recruitment have led to the shortage of nurses and affected the effectiveness and efficiency of nurses in completing the tasks that they are assigned (Lu, Zhao & While, 2019). Because of this, job satisfaction has become a critical issue, and it has been given much attention by health care organizations and stakeholders in the health care sector. Satisfaction at work is one of the critical factors which ensures that nurses are retained in their places of work and also in ensuring that the quality of service which are offered to patients is high. The changes which are being experienced in the health care sector in the recent past have placed a lot of pressure on the nurses, and it has become difficult for many health care facilities to develop policies or strategies which can sustain nursing job satisfaction. According to Liu, Aungsuroch & Yunibhand, (2016), here is need for the key players in the health care sector to understand the different factors which have an effect on the satisfaction of job and dissatisfaction so that they can be able to develop a sustainable strategies which are in line with the changes in the health care sector to help nurses work efficiently and effectively. 
 Boamah et al., (2018), argue that the job satisfaction of nurses at their workplaces varies with the specialty in the areas of nursing practice. For instance, nurses who are specialized and work in the intensive care unit have different needs as compared to the nurses who work in the emergency department. A proper approach which is inclusive has to be developed to help handle the different factors which affect the nurses in the health care facility. Fallatah& Laschinger, (2016), argue that patient care and the interpersonal relationships between nurses should be considered when making such an approach. It has also been found that the different ways in which nurses are assigned tasks can also significantly affect their job satisfaction. In many occasions, nurses work in shifts, and they are often organized so that patients can receive quality care, in areas where the nurses are not properly organized, there is a high likelihood that they will not be able to care for their patients effectively and this will make adversely affect their job satisfaction. Majority of the nurses are also specialized in the different areas of their practice, for instance, nurses working in the intensive care unit need to be organized so that they can work in the areas of their specialization so that they cannot feel the pressure of delivering services which they are not supposed to do.
 The working environment has also been said to play a significant role in affecting the outcomes of the work that nurses do. According to Ball et al. (2016), working in an environment that is conducive allows workers to be more productive and efficient, and this means that the workers are able to deliver their services in the right manner. Similarly, nurses get satisfied at the work that they do when they effectively deliver their services to patients and ensure that the patients receive positive outcomes. Previous studies and analysis have helped develop an ideal working environment where the nurses are able to work and achieve the different goals and targets that they have set for their satisfaction. The enabling working environment is created by different players in the sector, including nursing leaders or managers. The nursing leaders have a significant role in ensuring that nurses work in a conducive environment, and job satisfaction is promoted. The leaders need to ensure that the nurses work in an environment that promotes the development of interpersonal relationships and facilitates the capacity of the working nurses to ensure that they offer high-quality care to the patients. 
Conclusion
 As it can be seen, there is need to ensure that nurses' job satisfaction is increased and this is because it has implications on the perceptions of patients on the quality of care that they receive and it will also help in solving other issues which affect the health care sector such as the shortage of nurses. There is a need for more in-depth studies to be conducted to help develop a more comprehensive understanding of the phenomenon of achieving satisfaction at work for nurses. This will help in developing strategies which are effective in addressing the issues of nursing shortages and also improve the quality of care which the patients receive in the health care facilities. Through this study, the different predictors of job satisfaction will be analyzed and different recommendations made on improving the working conditions of nurses.
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