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Systems thinking is considered a perspective and strategy that involve unique vocabularies for describing systematic behaviour. Systems thinking offer a wide range of techniques and devices for visually capturing and communicating about systems. In essence, systems thinking could be considered a set of tools (Kim, 1999). Ideally, this set of tools can be essential in understanding how the different parts of a corporate strategy interrelate and how these systems work within the context of the other bigger systems. Notably, systems thinking contrasts with the conventional investigation, which ponders over frameworks by breaking them down into partitioned components. Systems thinking has been very useful in political, financial, human assets and instructive frameworks. 
Systems thinking essentially explains the interrelation of the various subsystems to enable us to get a bigger picture of the total system. The application of the theory of the framework significantly impacts how we get and alter organizations (Cabrera, 2008). Frameworks thinking can assist us in distinguishing real causes of issues within the organizations and understanding how to address them. In this sense, it is essential to note that frameworks thinking is associated with various standards and devices for analyzing and changing frameworks. Today's business environment is progressively becoming complex, and companies must therefore reassess their vital choices on a customary premise (Khan et al., 2018). Every tool, strategy and idea are critical to enhancing productivity. In essence, to effectively advance within this new environment, companies must apply a systemic approach to their procedures. As an essential component of corporate strategies, systems thinking is an effective approach because it sees how different complex entities interact and influence each other. 


Understandably, system thinkers may understand market dynamics within the concept of demand and supply by analyzing the impact of external forces on demand. Ideally, this is essential in creating milestones and understanding the organization's capacity to meet marketplace demand (Richmond, & Peterson, 2001). Corporates today use systems thinking analysis to maximize their operational efficiency. In an attempt to create a systems-based organization, organizational leaders allow employees use systems thinking to help them improve processes to meet overall corporate goals. Everyone within the organization is usually able to understand the business goals and what processes to implement to achieve them. In a sense, corporates today have mastered this art that enables them to see the systems as a whole and take actions that positively impact the corporate strategies and the organization as a whole.
Usually, feedback loops can be partitioned into two fundamental types, i.e., the positive feedback loops and the negative feedback loops. Positive feedbacks frameworks usually advance the increment yield. Positive loops may be composed of previous positive actions. Ideally, the primary intention of a positive loop is to amplify the desired variable (Cavana, & Maani, 2000). An example of a positive loop is where a company listens to the employees' complaints and uses the same feedback to implement strategies that improve the internal structure of the workplace that enhances satisfaction. Studies indicate that employees are usually more willing to put more effort into their work when they feel valued. On the other hand, negative feedback loops refer to situations where a company listens to the complaints of consumers and then uses that feedback to improve customer service and product quality. It is negative feedback in the sense that the customer's feedback has been used as constructive input to help the management redesign their products. 
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