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Differences between compensating Millennials and Baby-Boomers
Millennials refer to a group of people born between 1980 and 1995 while boomers are those born between the 1946 and 1964. The Millenials are the youngest group of people in the job market. There have been a lot of perceptions about the millennials in the job market. One of the beliefs is that the Baby-Boomers are more loyal to their employers than the Millenials who have been attributed to job hopping. This belief has been disapproved by records that have shown that the difference is as a result of age effects. However, there have been a lot of differences between the Millenials and the Baby-Boomers due to the changes in the economy, technology, education and even lifestyles (Buckey 3).
As compared to Baby-Boomers, Millennials make the most substantial proportion of the population in the United States of America. The Millennials-made of the group of 20-34 years-make the most significant percentage of the population with over 66 million people. The most prominent population of the Millennials has taken the highest share in the labour market with 32% as compared to the 30.6% of the Baby-Boomers who are in the labour market.
Due to changes in the technology and the increased specialisation, the millennials are the most diverse group of people. Technology has created new jobs that are mainly done online. For instance, online marketing of goods that has seen the emergence of international companies such as Amazon. The millennials are the most robust group of people in these jobs. The Baby-Boomers are seen to shy away from most of these jobs and prefer sticking to their previous posts which require less use of technology (Buckey 9).
The millennials have had the smallest number of people studying the sciences and mathematical courses despite their high demand in the recent years where a lot of research is ongoing. Many Millennials are taking business courses, social science and history, health professions and visual and performing arts at the expense of the STEM fields which are made up of mathematics and science courses. Percentage of those taking biology courses has reduced from 2.3% in 1975 to 1.4% in 2009. Records have shown that the number of Baby-Boomers who undertook STEM courses is slightly higher than the number of Millennials taking the courses now.
In the past, not many were willing to advance their education after the first degree. In the past years one degree was enough to secure a job, but with the current trends, one requires at least a master’s degree to secure a job. The Millennials are therefore more educated than the Baby-Boomers who acquired their present jobs using their first degrees or diplomas. Research has indicated that about 52% of people between 20-21 years attended college in 2009 as compared to the 32% of the group that participated in college in 1977.
The percentage of the people with students’ loans has been growing after every year with the Millennials having the most significant percentage of people with student loans. During the 1995-1996 period 25.6% of those who graduated had student loans within the first four years out of college but in the period 2012-2013 the percentage of people had grown to 49.4%. The Millennials are having the most significant proportion of people with student loans as compared to the portion of people who had loans among the Baby-Boomers. Not only are proportions with loans growing but the size of the student loans is also increasing.  During the years 2001 and 2013 the average loan size increased by 55%. The millennials are therefore most affected by the burden of paying student loans during their working years as compared to the boomers who had smaller sizes and therefore faced less strain during the payment.
Change in the economy where the Millennials are not able to find well-paying jobs has resulted in increased default of payment of the student loan. The number of the unemployed youths between 20 -24 years was highest in 2009 at 15.8%. The rate of unemployment was however recorded at 7.9% among those over 35. Baby-Boomers have therefore had a higher chance of getting employed. The more significant number of unemployment among the Millennials as compared to the Baby-Boomers can be attributed to the fact that many companies prefer hiring experienced people to fresh graduates. Many of the Baby-Boomers are in businesses which have been made possible because they can acquire capital. The youths have little resources at their disposal, and therefore money is always a significant hindrance to the bid to start a business.
The economic constraints facing the Millennials have resulted in the drop in the proportion of people owning homes. Statistics have shown that the percentage of the people 18-24 years living with their parents in 2005 was 49.5 as compared to the 54.9 in 2014. As compared to the Baby-Boomers, the Millennials have experienced many financial challenges that have resulted in many youths living with their parents (Buckey 12)
.
Unlike the Baby-Boomers, the Millennials have been recorded to relocate after graduation to certain towns which have factors such as housing and transport that favour them. Cities like Washington have recorded the most significant number of youth immigrants. The boomers have been seen to settle in one location where most of them own homes. The Millennials have depicted a lower preference for cars as compared to the Baby-Boomers. The records have shown that the proportion of people owning vehicles is small as compared to those above 35 years. The difference in the preference of cars may have been contributed by financial constraints facing the Millenials which has resulted from the high rate of unemployment and high student loans.
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