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Negotiation
Key ideas presented in the article
Based on the article, various crucial ideas have broadly been addressed. First, it is advocating for women's involvement in peace negotiations. Second, the article argues that women's involvement in peace negotiations result in quality and long lasting peace. Third, it is evident in the article that women bring a positive impact on peace negotiation deals(Krause et al., 2018). Fourth, the article shows that knowledge building and collaboration with women civil groups give a better understanding of the matter at hand and help in the formulation of an acceptable peace agreement.  In addition, the article shows that when women are involved in the peace negotiations, there are high chances of implementation of the agreements reached upon by the peace negotiation committee. Lastly, the article shows that women have a diversified understanding of peace; hence their contributions are critical in peace negotiation deals (Krause et al., 2018).
Summary
The overview of the article is majorly advocating for women's involvement in the peace negotiation. Arguably, the article shows that women's participation diversifies the holistic picture of discussion in the peace negotiation. Besides, it shows that women's involvement increases the chances of implementation, creating a long lasting peaceful environment.  The statistics show that there is a strong relationship between reaching a peace consensus with women signatories and a durable peace agreement deals (Krause et al., 2018). Notably, peace agreements signed by women seemed to have a higher rate of implementation than those signed by men. In addition, the article shows that direct women involvement in the peace negotiations had better coverage of both the scope of the matter of discussion hence the creation of realistic and applicable resolutions. However, despite the fact that women's signed peace agreements get a better implementation, the United Nations Security Council had only thirteen peace agreements signed by women in six peace processes deals (Krause et al., 2018).
The article shows that the linking of women groups and the female signatories explain the positive impact of women's involvement in a long-lasting peace deal. The nexus between diversified women groups is essential in the negotiation process because they help address the issues of social inequalities. Besides, the women unions that arise from the peace agreement process are key in advocating for the resolution's implementations agreed upon in the peace agreement. However, the article argues that peace treaties that tend to have a gender-sensitive tone have a higher probability of failure when implemented. In addition, the article implies that less attention has been paid in considerations of the impact women can in the peace agreement deals.  Notably, the merge up between women signatories and women civil groups broadens the support base a peaceful environment; hence their persistence for implementation of policies can result in women empowerment. 
Personal Evaluation
Based on the article, I agree with the findings that women's involvement in peace agreement tends to be more productive than those propelled by men. Reflecting on the findings, the arguments can best suit the human resource position and women can be favorites of this position. As it is known that human resource is often involved in conflict resolution between parties; hence they need to acquire negotiation skills. Reflecting on the article, people have a diversified understanding of peace, and the inclusion of all groups can aid in generating reasonable resolutions. In relation to this, people at a workplace come from different backgrounds; hence conflicts are part of the organization. The human resource is then considered to play a vital role in the conflict resolution. The capability for on to resolve a conflict to a win-win situation needs extreme negotiation skills. At this position, one should have the ability to view conflict at a constructive and normal way. At the position of human resources, one should be able to determine the needs and wants. This is being able to determine what both parties need instead of what they want. Moreover, one should then be able to establish the expectations of the parties in a flexible and realistic way.
Negotiation is a collaborative process, and all sides should be considered. Ideally, while addressing conflict, a quality relationship should be fostered. Keeping in mind that negotiation agreements often tend to fail during the implementation process, a high preparation for the implementation is vital for the resolutions to be effective. Being in the human resource position, it is necessary for one to make sure that the resolutions are met. 
In conclusion, women seem to be better peace negotiators based on the findings of the article. Notably, women-led peace agreements have proven to have a bigger chance of implementation than those led by men. In relation to this, negotiation skills are critical in the workplace, for instance, in the human resource position where one handles regular organizational conflicts.
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