





Student Name
Institutional Affiliation











According to Den (2015), it is true that unethical leadership results in less-than-ideal results. When a given organization leader tends to behave in a way that suggests a lack of moral ethics, he or she causes an organization to have many bad issues associated with this behavior. For instance, when a leader tends to misuse his authority position for personal advantage, they will start stealing from the organization, may it property in terms of money, job opportunities, and other goods. This will kill the promises made by the organization's leadership to its employees. When this ethical behavior is disclosed or noted by the organization's stakeholders and the employees, the tradition and trust placed in the organization are lost.
To prevent these problems and results, it is primary for the organization to come up with well stipulated ethical behavior and rules that will aim at governing the organization right from the start of the organization. When workers are securing jobs in the organization, they should be trained in ethical behaviors and the importance of ethical behaviors. I also feel a great need for employees to be accountable for everything in the organization and their colleagues. Also, they should be in charge of the whole organization regardless of being leaders or not. When employees become accountability partners to each other, they will not report issues of unethical behaviors again.
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